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- James Baldwin



The Virginia
Landscape

• In Virginia, Black students comprise 22% of total student 
enrollment, but 52% of all students suspended.

• In 60% of Virginia’s school divisions, Black students are more 
than twice as likely as their non-Black peers to be 
suspended.

• In 30% of Virginia’s school divisions, Black female students 
are more than three times as likely as their non-Black peers 
to be suspended. (compared to just 9% of school divisions for 
Black male students)

Source:  VDOE Staff Analysis



The Criminalization of Black Girls In 
Schools

https://youtu.be/8WIZYsV6pwA

https://youtu.be/8WIZYsV6pwA


More than half of Virginia school divisions have moderate or 
high disproportionality among Black student suspensions

Source: 2018-2019 Discipline, Crime and Violence Data Collection, Virginia Department of Education

Relative Risk:  
the increased 

likelihood that a 

Black student will 

be suspended, 

compared to a 

non-Black student 



Unpacking Disproportionality

• Schools with higher Black student suspension rates are more likely to 
have:
Higher overall student suspension rates 

 Lower percent of Black students 

 Lower percent of Black teachers 

Higher student poverty rates 

 Serve secondary grades 

 Be located in an urban setting

• Specific to teacher race, the VDOE analysis indicates that for every 1% 
increase in the percent of Black teachers in a school, the suspension rate 
for Black students decreases by 0.03% 



Teacher Diversity: Does it Matter?
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Students

Teachers

• Black students who are exposed to one Black 
teacher by third grade are 13 percent more likely 
to enroll in college. Those who had two Black 
teachers are 32 percent more likely to enroll in 
college1.

• Black teachers produce greater benefits for Black 
students in the South, relative to other regions2

• Consistent evidence that exposure to same-race 
teachers is associated with reduced rates of 
exclusionary discipline for Black students3

Source: VDOE Staff Analysis1. Seth Gershenson, Cassandra M. D. Hart, Joshua Hyman, Constance Lindsay, Nicholas W. Papageorge (2018). The Lon-Run 

Impacts of Same-Race Teachers. 

2. Grissom, J. A., Nicholson-Crotty, J., & Nicholson-Crotty, S. (2009). Race, region, and representative bureaucracy. Public 

Administration Review, 69, 911-919.  

3. Lindsay, C. A., & Hart, C. M. D. (2017). Exposure to same-race teachers and student disciplinary outcomes for Black 

students in North Carolina. Educational Evaluation and Policy Analysis, 39, 485-510. 



Resources & the Educator Workforce

New and Provisionally Licensed Teachers are 

Concentrated in High Poverty Schools

Out of 50 States 

Virginia Ranks:

• 26th for state and local per pupil 

funding for Pre K-12 education1

• 42nd for state per pupil funding1

• 32nd for average salary of public 

K-12 teachers (2017-2018 salary 

data)2

[1]Source:  Joint Legislative Audit and Review Commission’s report “Virginia 

Compared to the Other States 2019 Edition”. 

[2] National Education Association, (2019) Rankings of the States 2018 and 

Estimates of the States 2019. 



English Pass Rate (Virginia SOL Tests)

Source: VDOE Staff Analysis Note: Reading pass rates are calculated as the number of students passing the assessment divided by the number of students tested.

Source: VDOE Staff Analysis 

Achievement

Gaps



Access to Advanced Academic 
Opportunities
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Source:  VDOE Staff Analysis



College & Career Readiness
Percent Enrolled in any Institution of 

Higher Education (IHE) within 16 months 

of Earning a High School Diploma

(2017-2018 Cohort) 

Diploma Type (2019 Graduation Cohort)



Get on the EdEquityVA Bus



Closing educational achievement gaps 
between Black and Latinx children and 
their White counterparts would result 

in $2.3 trillion benefit to the US 
economy by 2050.

Source:  The National Skills Coalition.  The Roadmap for Racial Equity: An Imperative for Workforce Development Advocates. Sept. 2019.



Education Equity in Virginia

Education Equity is achieved 
when we eliminate the  

predictability of student 
outcomes based on race, gender, 

zip code, ability, socioeconomic 
status or languages spoken at 

home. 



Our 

Plants are 

Surviving

The System 

Provides Equal 

Inputs

Our

Plants are 

Thriving

The System 

Differentiates 

Inputs

Operationalizing Systemic Equity



We Advance Equity 
When:

Students are at the center 
(student voices are 

empowered and affirmed)

School environments are 
connected, culturally 

affirming, and 
restorative

Curriculum is reflective 
of students and inclusive 
of the true histories of 
genocide, enslavement, 

and resistance

Student and family 
voice, are centered and 

valued in decision 
making

Schools attract and 
retain educators of color 

and require culturally 
competent teachers and 

staff

Funding and resource 
allocations are equitable 
on a statewide level and 

within districts

There is a clear and 
continuous process to 
identify and address 

inequities

Administrators, 
educators and other 

school staff are racially 
and socially competent

Adapted from: http://re-center.org/why-we-do-it/our-strategies/theory-of-change/



Closing 

Opportunity

Gaps

Increasing the  

Cultural Competency 

of Virginia’s Educator 

Workforce

Virginia’s leaders have a shared 

responsibility to deliver on the promise of a 

high-quality education for every child, and 

together, with intentional action to 

dismantle racism and eliminate 

achievement gaps, we can fulfill that 

promise for every learner.

- Virginia Board of Education



Closing 

Opportunity

Gaps



Increasing the  

Cultural Competency 

of Virginia’s Educator 

Workforce



5C’s of EdEquityVA



























You must be BOLD,

BRAVE, and

COURAGEOUS

and find a way... 

to get in the way. 

- Congressman John Lewis





FUELING
• Equity Audit Tool

• Model Anti-Racism Policy

• Model Transgender Policy

• Equity Curriculum Audit Resources

• School Discipline Equity Audit

• Model Equity Dashboard

• Social Emotional Learning (SEL) 

Best Practice Guide(CASEL)

• EdEquityVA Strategy Notes

o Model Policies

o Audit Tools

o Research & 

Resources

o Technical Assistance















Follow 
Our Work @
@VDOE_News

#EdEquityVA

#VAis4Learners 

• www.VirginiaIsForLearners.Virginia.Gov/EdEquityVA

• EdEquityVA@doe.virginia.gov

• www.doe.virginia.gov

http://www.virginiaisforlearners.virginia.gov/EdEquityVA
mailto:EdEquityVA@doe.virginia.gov
http://www.doe.virginia.gov/

