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HOW TO USE THIS GUIDE

PURPOSE

A high-quality summer program is shaped by the local community and the
students and families it serves. There is not a singular pathway or simple
formula to follow when creating a summer program; instead, there are
many evidence-based elements that should be considered within a local
context and infused into programming to ensure quality and student
success.

The Summer Learning Toolkit is

a companion document to the
Summer Learning Best Practice
Guide. The aim of this resource is to
bring forward the Key Elements of
Quality Summer Programming from
the Best Practice Guide in the form
of easy, accessible and practical
tools to support the planning of
robust summer programs.

September 2022

SUMMER LEARNING
BEST PRACTICE GUIDE

Cultivating Joy, Connection
and Curiosity through
Well-Rounded Summer Learning

» Summer Learning Best
Practice Guide

AUDIENCE

This Toolkit was designed to support educators, administrators, summer
learning program staff, out-of-school time leaders, and community partners.

RESOURCES

The Summer Learning Team at the Oregon Department of Education
collaborated with teachers, summer program staff, school leaders,
community partners, district administrators, and national groups to identify
key tools needed to implement joyful, engaging, and connection-centered
summer programs.

FORMAT

This digital Toolkit is an online interactive platform best used virtually. The
Key Elements of Quality Summer Programs graphic on page three serves
as an interactive Table of Contents where readers can quickly access tools
related to each element. The sections are color coded according to each
element and include the following:

= Visual images of tools for quick reference before you click

= Brief narrative with description of the tool

= Different formats (e.g., Word, Excel, Video, etc.) for use with multiple
audiences

= Key planning questions

For technical assistance with this guide, contact the Summer Learning Team.
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CONTRIBUTE TO FUTURE ITERATIONS OF THIS TOOLKIT!

If readers of this toolkit have examples, elaborations, or would like to contribute ideas
or stories to future additions of this resource, please connect with ODE through this form.

Important note: ODE does not control nor guarantee the accuracy or completeness of non-ODE information. The views
represented in the links in this guide from outside the agency are not necessarily those of the Oregon Department of Education.


https://www.oregon.gov/ode/schools-and-districts/grants/Documents/ODE%202022%20Summer%20Learning%20Best%20Practice%20Guide.pdf
https://www.oregon.gov/ode/schools-and-districts/grants/Documents/ODE%202022%20Summer%20Learning%20Best%20Practice%20Guide.pdf
mailto:ODE.SummerLearning%40ode.oregon.gov?subject=
https://docs.google.com/forms/d/e/1FAIpQLScB_Yg33JhW97oTQSx2PluVoZd9ytdgaetuxXkg4CvxxR90kA/viewform?usp=sf_link
https://www.oregon.gov/ode/schools-and-districts/grants/Documents/ODE%202022%20Summer%20Learning%20Best%20Practice%20Guide.pdf

Click on the graphic below to skip to resources offered for each section.
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CULTIVATING JOY, CONNECTION, & CURIOSITY
IN WELL-ROUNDED SUMMER LEARNING

Rich summer learning programs can provide life-giving enrichment opportunities that set students up to engage
with the world as curious, critical thinkers. Equity-driven summer programs utilize practices that affirm students
multifaceted identities and sustain cultural knowledge. These practices show up at all levels of summer
programming: from designing curriculum, to building staff expertise, and utilizing student voice and choice to
foster joyful, connection filled experiences for students and staff.

’

Learning Happens Everywhere

This Edutopia video featuring Linda Darling-Hammond, president and CEO of the Learning Policy Institute
and Stanford Professor, and other nationally renowned educators describes how creating optimal conditions
for learning grounded in building positive relationships, belonging, and safety enable students to become
empowered learners in out-of-school time.

B This series is dedicated to helping
eduTopIa  aqycators and community youth

providers align practices grounded in
the science of human learning and
development to advance equity and

~ unleash the potential of every child.

Consider this series when looking

for staff professional development

/ resources to share and discuss.
Leargfhg Opportun|t|e§ a e » Edutopia How Learning Happens
Video Seri
everywhere and our bradins are —50 f”es
A\ /4
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More Edutopia Videos

When afterschool program Ballet
Folklorico teaches kids traditional
Mexican dance, they build not only
social and emotional skills, but also
community.

» Celebrating Cultural Identity
Through the Arts

High school seniors build confidence by
documenting their growth and learning
in a speech presented to their families
and the school community.

» Elevating Student Voice Through
Senior Talks

RETURN TO TOP


https://www.edutopia.org/video/learning-opportunities-out-school-time
http://www.edutopia.org/how-learning-happens
http://www.edutopia.org/how-learning-happens
https://www.edutopia.org/video/celebrating-cultural-identity-through-arts
https://www.edutopia.org/video/learning-opportunities-out-school-time
https://www.edutopia.org/video/celebrating-cultural-identity-through-arts
https://www.edutopia.org/video/celebrating-cultural-identity-through-arts
https://www.edutopia.org/video/elevating-student-voice-through-senior-talks
https://www.edutopia.org/video/learning-opportunities-out-school-time
https://www.edutopia.org/video/elevating-student-voice-through-senior-talks
https://www.edutopia.org/video/elevating-student-voice-through-senior-talks

Vision for Summer Learning

Summer programs provide a unique opportunity to build relationships, spark joy, and deepen natural curiosity that promotes learning, growth, and success

for every student.
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Connection as the
Foundation for Learning

Relationships are the foundation of
learning. Summer programs should
ensure students are able to access
the content through centering
relationships, communities, and a
sense of belonging.

No Cost

or Rounded

Fees to
Families

Strong
Attendance
& Outreach

ELEMENTS
OF
EFFECTIVE
SUMMER
PROGRAMS

5 Weeks &
Multiple Year
Programs

Ongoing
Professional

Learning Aligned

Curricula
with
School
Year

Academics &
Enrichment

Free Meals &
Transportation

OOO
Strength-Based Student
Voice & Choice

Learning happens best when
educators actively uplift and center a
student’s prior knowledge and view
it as an asset for learning rather than
a problem to overcome.

Getting to Work
on Summer Learning

Continuous

Quality

Improvement

Small

Process

Class Size

Co-Creation
and Innovation

Co-creation and continued co-
learning with students, families, and
partners ensures the specific context
of the community; its history and
culture(s), assets and challenges,
needs, and dreams are integrated
within the program.

@

Purposeful Outreach
and Engagement

Summer programs are voluntary
and require purposeful outreach.
Prioritize students most
underserved by the system and
disproportionately impacted by the
pandemic.

There has been a wealth of research, evaluations, and tools
that delve deeply into the core elements of effective summer
programming. The RAND Corporation’s report titled, Getting

to Work on Summer Learning includes the items in the

Elements of Effective Summer Programs graphic and additional
recommended practices for planning summer programs.

» ODE, Summer Learning Best Practice Guide

ju

» RAND, Getting to Work on Summer Learning

AAn
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https://www.oregon.gov/ode/schools-and-districts/grants/Documents/ODE%202022%20Summer%20Learning%20Best%20Practice%20Guide.pdf
https://www.rand.org/pubs/research_reports/RR366-1.html
https://www.oregon.gov/ode/schools-and-districts/grants/Documents/ODE%202022%20Summer%20Learning%20Best%20Practice%20Guide.pdf
https://www.rand.org/pubs/research_reports/RR366-1.html

Shifting the Focus

TRADITIONAL SUMMER SCHOOL

Targeted only to those with academic need

Deficit-based (what gaps can | fill?)

Academic, drill, and skill

Quiet, task-oriented, and individualistic

Academic and teacher-centered

Disengaging and punitive

Designed solely by a few district and school staff

School building and district-based

What is an
equity lens?

An equity lens is an active tool that
supports core values, commitments,
orientations, and questions to
become operationalizable. An
equity lens must support navigating
choices in the here and now.

It helps translate theory into
practice, focuses on assets rather
than deficits, and avoids making
decisions that could marginalize or
harm students, staff, families, and
communities.

Cultivating Joy, Connection, & Curiosity in Well-Rounded Summer Learning | Summer Learning Toolkit
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What is an
equity stance?

An equity stance includes core

values, commitments, orientations,

principles, strategies, and
frameworks that your district,
organization, school, or team
has decided are foundational in
decision-making.

ODE’s Integrated Guidance
Appendix E lays out these
processes of the equity cycle.

EQUITY-DRIVEN SUMMER LEARNING PROGRAMS

Accessible, equitable, diverse, and inclusive

Strength-based and enriching (what gifts do you bring?)

Well-rounded, integrated, project-based, and hands-on

Collaborative, interdependent, relational, and culturally grounded critical learners
Relationship and student-centered

Exciting, fun, engaging, and attractive programs young people want to attend
Co-created with students, families, and community partners

Can take place in a variety of settings and locations

» Nonprofit Association of
Oregon (NAQO) Equity Lens

Guide

‘}“ REFLECTIO
FEEDBACK,
» Lane County ESD Equity OUTCDMES LS
Lens Example
A A
» ODE, Integrated Guidance: MOVEMENT, DECISION-

Equity Lens and Tools OPERATING, MAKING
"L IMPLEMENTING

/"'—\

STANCE
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https://nonprofitoregon.org/sites/default/files/NAO-Equity-Lens-Guide-2019.pdf
https://nonprofitoregon.org/sites/default/files/NAO-Equity-Lens-Guide-2019.pdf
https://nonprofitoregon.org/sites/default/files/NAO-Equity-Lens-Guide-2019.pdf
https://drive.google.com/file/d/1Ji5oYgqbtgD2aiKjA02FwcXI4QfqkMPr/view
https://drive.google.com/file/d/1Ji5oYgqbtgD2aiKjA02FwcXI4QfqkMPr/view
https://www.oregon.gov/ode/StudentSuccess/Documents/AppendixE_EquityLensTools.pdf
https://www.oregon.gov/ode/StudentSuccess/Documents/AppendixE_EquityLensTools.pdf
https://www.oregon.gov/ode/StudentSuccess/Documents/AppendixE_EquityLensTools.pdf

Focal Student Groups for Summer Learning

Language and terminology are vital tools for understanding and addressing issues of inequity. The decision to use
“focal student groups” was based on the historic decentering of underserved students and families.

Focal students include students experiencing poverty, students of color (including but not limited to American
Indian and Alaskan Native students, Black and African American students, Hispanic, Latino/a/x/e and MesoAmer-
ican Indigenous students, Asian students, Native Hawaiian and Pacific Islander, multiracial students), LGBTQ2SIA+
students, students with disabilities, students who are emerging bilinguals, students experiencing houselessness,
students experiencing foster care, migrant students, and students with experience of incarceration or detention.

ODE highly encourages summer planning teams to connect and cross-reference key grants within the Student
Success Act. The Student Success Act is a commitment to improving access and opportunities for students who
have been historically underserved by the education system.

» Appendix F: ODE » Latino/a/x &
Integrated Guidance Indigenous SSA Plan
V/\N
>
» African American/ » LGBTQ2SIA+

Black SSA Plan SSA Plan

AAw /N
A\ /4 A\ /4

» American Indian/ » EL Strategic Plan
Alaska Native SSA

A\ /4
Plan
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» Oregon Equity Initiatives

PN
L 174

Targeted Universalism provides an operational pathway to lead for educational » Targeted Universalism
change in a way that bridges relationships and perspectives while maintaining a .’
dedicated and precise attention on focal students and their families.

Cultivating Joy, Connection, & Curiosity in Well-Rounded Summer Learning | Summer Learning Toolkit

KEY QUESTIONS
TO CONSIDER:

<

What are the current strengths and
contributions of youth, families,
staff, and community members that
can support the co-creating of our
summer program?

What work is needed to establish
representative groups from diverse
and underserved communities
with the power to influence the
decision-making process?

Do our outreach methods include
the languages in which students
and families are most comfortable?
Do we have language and/or
cultural interpreters available

(i.e., spoken language, braille, sign
language)?

Are the people most impacted by
summer programming included in
discussions and in decision-making
(e.g., students, families, community
members)?

VOICE & CHOICE

ACCESS AND OPPORTUNITY
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https://www.oregon.gov/ode/StudentSuccess/Documents/AppendixF_SSAAdvisories.pdf
https://www.oregon.gov/ode/StudentSuccess/Documents/AppendixF_SSAAdvisories.pdf
https://www.oregon.gov/ode/StudentSuccess/Documents/AppendixF_SSAAdvisories.pdf
https://www.oregon.gov/ode/students-and-family/equity/AfricanAmericanBlackStudentEducation/Pages/HB2016AdvisoryGroup15-16.aspx
https://www.oregon.gov/ode/students-and-family/equity/AfricanAmericanBlackStudentEducation/Pages/HB2016AdvisoryGroup15-16.aspx
https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Pages/AIAN-Advisory-Committee.aspx
https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Pages/AIAN-Advisory-Committee.aspx
https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Pages/AIAN-Advisory-Committee.aspx
https://www.oregon.gov/ode/students-and-family/equity/Latinx/Pages/Latinoax-%26-Indigenous-Student-Success-Plan.aspx
https://www.oregon.gov/ode/students-and-family/equity/Latinx/Pages/Latinoax-%26-Indigenous-Student-Success-Plan.aspx
https://www.oregon.gov/ode/students-and-family/equity/Documents/LGBTQ2SIA+%20Student%20Success%20Plan.pdf
https://www.oregon.gov/ode/students-and-family/equity/EngLearners/Pages/EL-Strategic-Plan.aspx
https://www.oregon.gov/ode/students-and-family/equity/equityinitiatives/Pages/default.aspx
https://www.youtube.com/watch?v=a0At2xbQB7w
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ACCESS AND OPPORTUNITY , ,
Inclusive Physical

Students experiencing disability should have equal access to summer learning programs, feel a deep sense of Environments
belonging, and experience the full range of opportunities high-quality summer programs can offer. To honor the
unique circumstances of each student, programs must work collaboratively to remove barriers and ensure all

students feel welcomed, seen, and supported.

Universal Design for
Learning

Universal Design for Learning (UDL) is a
framework to improve and optimize teaching and
learning for all people based on scientific insights
into how humans learn.

» Universal Design for Learning

AAn
3
A\ /4

» Exploring Equity: Dis/ability

A\ /4
The Iris Center has created high-quality modules
for building staff knowledge and understanding
of Universal Design for Learning (UDL). Consider
building this module into summer staff hiring and
training practices. The completion time for this
module is 2.5 hours.

» IRIS Center - Universal Design for Learning

Modules

F/\N
A\ /4

Access and Opportunity | Summer Learning Toolkit

The Americans with Disabilities Act
(ADA) is a comprehensive federal civil
rights law that protects individuals

with mental and physical disabilities
from discrimination. Summer Learning
Programs must not only consider their
school building’s accessibility, but also
ensure field trips, partner organizations,
and outdoor spaces are ADA compliant.

The strength of summer programming
lies in the ability to be innovative and
take place in a variety of settings which
all students must be able to access.

» OSU Outdoor School Achieving ADA
Accessibility

4 AN
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» Summer Camp, The Americans with

Disabilities Act and Your Child’s Rights

4 AN
\\ L/

» Inclusion Tool Kit for Out-of-School
Programs

RETURN TO TOP 8



https://www.cast.org/impact/universal-design-for-learning-udl
https://www.gse.harvard.edu/news/uk/21/02/exploring-equity-disability
https://iris.peabody.vanderbilt.edu/module/udl/#content
https://iris.peabody.vanderbilt.edu/module/udl/#content
https://www.cast.org/impact/universal-design-for-learning-udl
https://iris.peabody.vanderbilt.edu/module/udl/#content
https://outdoorschool.oregonstate.edu/
https://outdoorschool.oregonstate.edu/
https://www.friendshipcircle.org/blog/2014/06/11/summer-camp-summer-programs-and-the-americans-with-disabilities-act/
https://www.friendshipcircle.org/blog/2014/06/11/summer-camp-summer-programs-and-the-americans-with-disabilities-act/
http://www.snipsf.org/wp-content/uploads/2011/08/v2010Inclusion-Tool-Kit-Sept-update1.pdf
https://www.youtube.com/watch?v=nYpTTmgI5bY

Moving Beyond Barriers

Students may lose access to healthy meals, daily supervision, and enrichment opportunities during the summer
months. Students in higher-income families are almost 3 times more likely to participate in summer learning
compared to their peers from lower-income families. Often barriers like transportation, knowledge of summer
opportunities, program fees, and the need to work prevent students from participating.

» Study Finds Cost a Key Barrier

» Shaping Summertime

» Resources to Support Students

to Summer Programs for Youth Experiences

4 AN 4 AN
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Transportation

Ensuring smooth and efficient transportation for stu-
dents to and from the program is critical to program
success. Begin by determining all of your transportation
needs, including feeder patterns, anticipated number of
students per site, offsite program field trips, and accom-
modations for students with special needs.

» Transportation Planning Tips and Recommendations
A

Paid Opportunities for
Students

Summer Programs may be a barrier for students that
need to earn an income over the summer months to
support themselves and/or their families. Consider how
your program can provide stipends or paid internships
for middle and high school students to attend.

» Work-Based Learning ODE

VN
A\ /4

Access and Opportunity | Summer Learning Toolkit

Experiencing Houselessness

4 AN
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Summer Food Service

School districts are encouraged to reach out to
their Nutrition Services department to discuss
options for summer meal service. For information
about how to apply for the Summer Food Service
Program visit our webpage below. Please contact

ode.communitynutrition@ode.oregon.gov with any

questions.

» Summer Food Service Program
AAn
A\ /4

KEY QUESTIONS
TO CONSIDER:

<

Have we connected with our
special education teachers and
leaders around supporting students
experiencing disabilities attending
summer program?

How are staff trained to work with
students experiencing disabilities
and multilingual students?

Is the location of the summer
program along with field trips ADA
approved?

Which students have barriers
to transportation and getting to
school? What supports do we
have to get students to summer
programs?

Are we providing breakfast, lunch,
and meals to students attending
our summer program?

VOICE & CHOICE

ACCESS AND OPPORTUNITY

RETURN TO TOP 9



https://www.wallacefoundation.org/news-and-media/blog/pages/study-finds-cost-a-key-barrier-to-summer-programs-for-youth.aspx
https://www.wallacefoundation.org/news-and-media/blog/pages/study-finds-cost-a-key-barrier-to-summer-programs-for-youth.aspx
https://nap.nationalacademies.org/catalog/25546/shaping-summertime-experiences-opportunities-to-promote-healthy-development-and-well
https://nap.nationalacademies.org/catalog/25546/shaping-summertime-experiences-opportunities-to-promote-healthy-development-and-well
https://schoolhouseconnection.org/resources/
https://schoolhouseconnection.org/resources/
https://docs.google.com/document/d/1gBfGBauIkEiMwMvN2Z3IuQ1RmcToTr7l/edit#
https://www.oregon.gov/ode/learning-options/CTE/careerareas/Pages/Work-Based-Learning.aspx
mailto:ode.communitynutrition%40ode.oregon.gov?subject=
https://www.oregon.gov/ode/students-and-family/childnutrition/sfsp/Pages/Summer-Food-Oregon.aspx/map/
https://www.oregon.gov/ode/students-and-family/childnutrition/sfsp/Pages/Summer-Food-Oregon.aspx/map/
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STUDENT VOICE AND CHOICE

Elevating student voice in learning fosters environments for students to actively co-create their own education
outcomes and future opportunities. Creating space for students to actively make decisions and voice their
interest in learning sets the stage for deepened engagement and connection.

Oregon Student Voice

Oregon Student Voice is a youth-led
non-profit with a vision for empower-
ing all students to be active agents in
shaping their educational experience.
The organization is run by students for
students. The website includes how-to

q . . . guides, youth trainings, and opportuni-
T _ Elevating Student Voice in Education Ol A

This report outlines strategies to increase authentic student voice systemic K-12 educational concerns.

in education at the school, district, and state levels. The authors of The how-to guides are designed to

this report define “student voice” as student input in their education support students and adults in working
ranging from input into the instructional topics, the way students together to address challenges using
learn, the way schools are designed, and more. Increasing student student voice. With titles such as:

voice is particularly important for focal student groups. Y Heweles B

» Overview resource on Student Voice =  How to Have Authentic Student Voice
A = How to Be Inclusive of Diverse Voices

» |IES/REL Resources on Uplifting Student Voices 4 Orggon Student Voice - How To

AAw

Elevating Student Voice in Education

Mg Eerer, Cathuarion Siwrs, and Ashley feffory  July 2019
L o v Jolfiny  luly S\ /4

Being heard < Collzborstion with adu ) ..:hi;

EXPRESSION CONSULTATION PARTICIPATION PARTMERSHIP ACTIVISM LEADERSHIP
Yolunteering Sharing feedback Participating Explicit, Identifying problems Co-planning,
opiniens; student and opinions inmeetings with institutionalized and solutions; co-execuling,
contributions in focus group dedision-makers rolein advocating and having shared
acknowledged ar survey decision-making for change responsibility . q
biratkils for dtcores » Eugene Springfield NAACP - Youth
Council
4 AN
\\J/
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https://www.americanprogress.org/issues/education-k-12/reports/2019/08/14/473197/elevating-student-voice-education/
https://www.americanprogress.org/issues/education-k-12/reports/2019/08/14/473197/elevating-student-voice-education/
https://ies.ed.gov/ncee/edlabs/regions/pacific/blogs/blog24_uplifting-student-voices-sustaining-student-voice-in-decisionmaking.asp
https://www.oregonstudentvoice.org
https://www.oregonstudentvoice.org/empower#HOW%20TO%20GUIDES
https://www.oregonstudentvoice.org/empower#HOW%20TO%20GUIDES
https://naacplanecounty.org/programs/youth-council/
https://naacplanecounty.org/programs/youth-council/
https://naacplanecounty.org/programs/youth-council/

ELEVATING STUDENT VOICE

Student Educational Equity Development (SEED) Survey

Oregon SEED Survey

The Student Educational Equity Development Survey (SEED) amplifies student voices. This survey
is for students who participate in our general assessments in grades 3-11 and for students with
significant cognitive disabilities who take our alternate assessments in grades 3-8 and 11, and
provides an opportunity for districts to gather student voice in areas such as sense of belonging,
opportunity to learn, access to resources, and self-efficacy beliefs.

» Oregon SEED Survey
4 AN
&E

» 3rd Grade Example
Survey

Summer ODE SEED Survey

The Oregon Summer SEED Survey is being developed
specifically for summer programs to help leaders
better understand student perceptions, refine
program implementation, and shape decision-making.

Migrant Education Program:
Honoring Student Voice

The Migrant Education Program in Lane County ensures there are
multilingual staff in every summer classroom. Students are able to
communicate in their chosen language, hear their name pronounced

accurately, and know their families can communicate with teachers.
Students have pride in speaking their chosen language and
experience the acceptance and value of multilingualism.

» Programa de Educacion Migrante

V/\N
A\ /4
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Oregon Student
Leadership in
Action

Student leadership opportunities are an integral
piece of the secondary component of Career
Technical Education Programs of Study. A student
leadership structure within a CTE Program of Study
provides leadership development opportunities.

» CTSO - Student Leadership

AN
\\ [/

» Criteria for Developing Student Leadership

L

“On the third day of schoal,
my son, who had refused to
speak Spanish for a while
now, wanted me to teach
him some words because his
friends spoke both languages
and he wanted to be like
them.”

- Parent of 3rd grade student

RETURN TO TOP 11


https://www.oregon.gov/ode/educator-resources/assessment/Pages/Student_Educational_Equity_Development_Survey.aspx
https://www.oregon.gov/ode/educator-resources/assessment/Documents/3rd_Grade_SEED_Survey_English.pdf
https://www.oregon.gov/ode/educator-resources/assessment/Documents/3rd_Grade_SEED_Survey_English.pdf
https://www.oregon.gov/ode/learning-options/CTE/resources/Pages/CTSOs.aspx
https://www.oregon.gov/ode/learning-options/CTE/resources/Pages/CTSOs.aspx
https://docs.google.com/document/d/1qSJenkGkYKl5IJYwculqfjTLF9UseXNi/edit
https://mepregion28.org/index.php/2018/12/04/escuela-de-verano/

Amplifying Student Voice and Leadership Opportunities

You for Youth (Y4Y) is a contractor for the United States Department of Education to provide professional
learning resources, technical assistance, and tools for 21st CCLC (Title IV-B) out-of-school time grant. All the
resources on this site are in the public domain and authorized for reproduction in whole or in part. They come
in Word, Excel, or PDF formats.

Drugand Alcohel
Prevention

This is an online course with tools and resources for staff to learn
how to incorporate student voice into every aspect of summer
programming. This is a self-guided 5-7 hour professional learning
where staff with be able to:

= Define student voice and choice.

= Describe how to create a program environment that honors
student voice and choice.

= Develop a program schedule of activities that honor student
voice and incorporate academic needs.

= Utilize strategies for honoring student choice.

4 Y4Y Website » Y4Y Course on Student Voice

AN AN
A
NV : NV

You for Youth | Supporting English Learners 1
Elementary Student Interest Inventory
You're in charge of our afterschool program! Think about what you would like to do and circle up

to three interests in each category.

Name: Date:

In our afterschool program, we will learn more about these things:

Math

e

I i
Measuring ‘ [© Money | shopping
{ {

Guessing/

Fractions Estimating

Time ‘ \

Math Arts and
Cral

haves s e

Cooking/ " [ patierns/sewelry | |

» Student Interest Survey
EIDS

You for Youth | Recruiting and Retaining High School Students
Youth Ambassador Job Description Template

You for Youth | Recruiting and Retaining High School Students
Youth Leadership Roles

g g5 of agency, selF-efficacy and Title:
ownership. These feelings lead to a sense of belonging, which in turn leads to retention. As
students remain with the program, they develop new skills, bolster self-esteem and improve their
ability which helps s Use these
foster youth prog

215 CCLC Program Youth Ambassador
Reportsto: Site C rdinator, Youth Initi
Date: 07/20XX

Primary Purpose

Youth u

Ideas for Leadership Roles

Leadership Roles. Responsiilties Core Skills Required or To Be

and schools. Youth also participa

ate in
Youth Ambassadors | © i . unication ongoing workshops, trainings, team building exercises, and opportunities to develop real-world

skills and leadership competencies.
Requirements (Knowledge, Skills, Abilities and Experience)

« Have a minimum of one semester’s participation in the program.
« Demonstrate commitment to program values and mission.

 Present on the program at mectings,
« Able to commit to an ambassador’s term of service, which is [insert term length].

@ work
assemblies, events. « Public speaking
® Actas welcoming liaison for new or * Willing to learn and accept feedback.
potential program participants. « Has strong communication skills,
Give feedback and help develop o Able to collaborate with diverse groups.
aterials. o Possessa positive attitude.

Peer-to- © Older/veleran participants pa

» Creating Student Leadership

Major Responsibilities and Duties

Youth Ambassador Job
Roles and Opportunities Description Template

A wg A

Student Voice and Choice | Summer Learning Toolkit

r program! Tl leaders serve in a team
of peers to support outreach and recruitment efforts, spread awareness about the program, and

KEY QUESTIONS
TO CONSIDER:

< Have we held focus groups,
listening sessions, empathy
interviews, and/or surveyed
students before the program begins
to gain input on how to shape our
summer learning program?

% Does our school have a student
leadership body during the school
year that provides input on
summer programming?

% Do students have choices
throughout the summer program
of what activities and enrichment
opportunities they participate in?

% Question for students, “If you were
in charge, how would you help
other students learn during school
and summer program? What advice
would you give your teachers to
improve your experiences while
in school and in the summer
program?”

VOICE & CHOICE

ESS AND OPPO

RETURN TO TOP 12



https://y4y.ed.gov/learn/student-voice-and-choice
https://y4y.ed.gov/tools
https://y4y.ed.gov/learn/student-voice-and-choice
https://y4y.ed.gov/tools/elementary-student-interest-inventory
https://nonprofitoregon.org/sites/default/files/NAO-Equity-Lens-Guide-2019.pdf
https://docs.google.com/document/d/1KWx30FaBzlz_55VRFlw4DwYJ7kqEN678/edit
https://docs.google.com/document/d/1KWx30FaBzlz_55VRFlw4DwYJ7kqEN678/edit
https://docs.google.com/document/d/1KWx30FaBzlz_55VRFlw4DwYJ7kqEN678/edit
https://y4y.ed.gov/tools/youth-ambassador-job-description-template
https://y4y.ed.gov/tools/youth-ambassador-job-description-template
https://nonprofitoregon.org/sites/default/files/NAO-Equity-Lens-Guide-2019.pdf
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STRENGTH-BASED ,
Student Learning:

A strength-based mindset builds on the skills, resources, lived experiences, and innate gifts that students Unﬁnished, Not Lost
possess. When students are seen as fully human and engaged, with both head and heart, they are likely to

. , . . This resource is an asset-based re-frame
engage in learning that is meaningful to them.

of the dominant narrative around
“learning loss.” An equity-driven
summer program meets students where
they are and creates rigorous learning
environments built on student strengths
and desired learning outcomes.

Newcomer Toolkit
This toolkit can help summer program leaders and others who work SHIFTING THE

directly with immigrant students and their families. It is designed to NARRAT|VE

help elementary and secondary teachers, principals, and other school

staff with professional development opportunities, classroom Unfinished
. . . "Learning Loss"
applications and lesson plans, and much more. While the focus is Learning

geared toward students recently arrived to the US, this resource is

centered in strength-based approaches that apply to all students. = . -
'Remediation Acceleration
CHAPTER1 CHAPTER 1 I e e S A
L] 1
“See Me": Understanding Newcomers’ Vignette #1 Recovery Renewal
Experiences, Challenges, and Strengths Newcomer Profile: Fathima

U.S. Department of Education

(Jigsaw)

» Student Learning:
Unfinished, Not Lost

» Newcomer Toolkit
> . A |

» Unfinished Learning: Content-
Specific Considerations

Strength-Based | Summer Learning Toolkit RETURN TO TOP 13


https://www2.ed.gov/about/offices/list/oela/newcomers-toolkit/ncomertoolkit.pdf
https://www2.ed.gov/about/offices/list/oela/newcomers-toolkit/ncomertoolkit.pdf#Page=16
https://www2.ed.gov/about/offices/list/oela/newcomers-toolkit/ncomertoolkit.pdf#Page=18
https://www2.ed.gov/about/offices/list/oela/newcomers-toolkit/ncomertoolkit.pdf
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Student%20Learning%20Unfinished%2C%20Not%20Lost.pdf
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Student%20Learning%20Unfinished%2C%20Not%20Lost.pdf
https://www.oregon.gov/ode/educator-resources/standards/Documents/CDL%20Digital%20Toolkit/Designing%20Learning%20for%202021-22.pdf
https://www.oregon.gov/ode/educator-resources/standards/Documents/CDL%20Digital%20Toolkit/Designing%20Learning%20for%202021-22.pdf
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Student%20Learning%20Unfinished%2C%20Not%20Lost.pdf

Strength-Based Approach

A strength-based approach transforms deficit-based thinking
and language which can lead to a long list of things considered
to be ‘wrong’ with a child’s learning and development.

This approach is about centering student strengths and re-

humanizing learning.

Deficit-based (What gaps can I fill?)
Compares students to each other (norm-referenced)

Adult-centered

Static (cognitive ability as pre-determined by genetics and

unmovable)
INSTEAD OF SAYING THIS...

Student strengths and weaknesses
Proficient/Not Proficient

Student failed the intervention

At-risk student(s)

“I am willing to learn about you and
to help you reach your life goals,”

- Andratesha Fritzgerald, Antiracism
and Universal Design for Learning

Asset-based (What gifts does this student bring?)

MOVE FROM DEHUMANIZING TO REHUMANIZING

Compares students to a standard (criterion-referenced)

Student-centered

Dynamic (cognitive performance as changing over time due to

interactions with environment)

SAY THIS!

Student strengths and learning progress

What has our student demonstrated they know and can do?
(achievement descriptors)

The intervention failed the student

Student(s)

» Creating Strength-Based » Strength-based approac

Classroom and Schools Ju

A

Strength-Based | Summer Learning Toolkit

h

C(]Ul‘()]}ln ToMCE Y  VIDIOS  oumMISNION  siGNuR D

Students?

Professal Toldson says you shouldn t—here's why.

» Should You Use “At-Risk” to

Describe Students?

AAn
A\ /4

KEY QUESTIONS
TO CONSIDER:

<

How often do we communicate
with families about the strengths
their child brings to the learning
environment?

How can we deepen our
understanding of the unique
strengths and challenges of a given
community?

How do | get to know my students’
interests, passions, and life goals?

How does our school/district
recognize multilingualism as an
asset and support children to
maintain their first language?

How do we develop a staff culture
that creates a safe place to interrupt
deficit-based thinking and language?

VOICE & CHOICE

ACCESS AND OPPORTUNITY
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https://albertamentors.ca/wp-content/uploads/2013/10/SB_for_Schools_and_Classrooms.pdf
https://albertamentors.ca/wp-content/uploads/2013/10/SB_for_Schools_and_Classrooms.pdf
https://albertamentors.ca/wp-content/uploads/2013/10/SB_for_Schools_and_Classrooms.pdf
https://www.education.vic.gov.au/documents/childhood/professionals/learning/strengthbappr.pdf
https://www.education.vic.gov.au/documents/childhood/professionals/learning/strengthbappr.pdf
https://www.edutopia.org/article/should-you-use-risk-describe-students
https://www.edutopia.org/article/should-you-use-risk-describe-students
https://www.edutopia.org/article/should-you-use-risk-describe-students
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ELEVATE RELATIONSHIPS AND ENRICHMENT

Relationships are the foundation of quality summer
programs. Positive, supportive relationships and rich,
stimulating environments ignite the brain to form
connections that promote learning. Through honoring
each student’s unique gifts and talents, educators

create the conditions for connection and development -
including opportunities to play, to explore new skills and
experiences, and to connect with peers and caring adults.

Funds of
Knowledge

|agriculture ‘

Home/Community Practices

In the back yard Ruby shows me where
her father would be planting tomatoes
this summer.

Classroom Application

We could use this idea to create a
classroom garden or talk about plant
growth in science.

[Technology

Ruby's home was full of technology.
They had a TV in almost every room,
and they had lots of computers
throughout the home as wel.

We could use technology during math
with online math games. We could also
have the students begin typing their
own stories on the computers. | do
think we should start off with a typing
lesson beforehand.

Or we could even find sorting games to
introduce the different kinds of
technology.

[Religion

Ruby's family is Catholic. Throughout
the home there were a lot of paintings
and portraits of Jesus Christ. They also
had gold jewelry with angels and other
figures on them. In Ruby's room she
had showed me a Rosario she and her
mother had wrote down together from
the Bible.

For social studies, we could compare
Christianity with other prominent
religions around the world and
research different religions and places
of worship in our city.

For math, we could compare numbers
of practicing members of the different
religions around the world

lLanguage

The home is Spanish dominant, but her
mother does speak a bit of English and
her brothers and sisters speak English
fluently. In one photo of her mother
and sister it has a heading which says
"Mi Familia®. Most of the home
posters/ writing/ pictures are in
Spanish. She did explain to me that the
accent or dialect in el Salvador is
different than your usual Mexican
accent

For language arts, we could compare
different dialects of Spanish and read
texts from different regions of Latin
America to see how those dialects are
represented. | could invite Ruby’s mom
to talk about El Salvador and her
experiences with Spanish in the U.S.

» Funds of Knowledge Toolkit
A

“Honor says, ‘Il see you. | am learning
from you. | acknowledge you.
You are welcome here. You Belong.

nm

Your Success is my mission.

The Practical Keys to Antiracist Teaching

Funds of Knowledge Toolkit

Using Funds of Knowledge to better understand students’
experiences and background can help teachers draw on students’
strengths to enrich summer learning. By integrating patterns

of learning, knowing, and doing that are familiar to culturally

and economically diverse students, academic content becomes
meaningful through connection to students’ lives and is understood
on a deeper level.

A student’s funds of knowledge can be described as:

academic and personal background knowledge,
accumulated life experiences,

skills and knowledge used to navigate everyday social
contexts, and

world views structured by broader historically and
politically influenced social forces.

Elevate Relationships and Enrichment | Summer Learning Toolkit

Andratesha Fritzgerald - Honor as Power:

Connection as the
Foundation for

Learning
\ |/
S ra
~ ~

Key Considerations for Elevating
Relationships and Enrichment

= Create a warm and welcoming
environment through authentic
power sharing

=  Greet students each day in a way
that feels affirming to students

= Support students to make
connections to prior knowledge

=  Acknowledge accomplishments of
students with specific feedback

= Display student work in summer
program space

= |ntegrate student choice
throughout the day

= Structure time to build community

=  Cultivate opportunities for students
to lead

Adapted from - Weikart Center Forum for Youth
Investment.
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https://k12.wa.us/sites/default/files/public/migrantbilingual/pubdocs/Funds_of_Knowledge_Toolkit.pdf
https://k12.wa.us/sites/default/files/public/migrantbilingual/pubdocs/Funds_of_Knowledge_Toolkit.pdf
https://forumfyi.org/weikartcenter/assessments/
https://forumfyi.org/weikartcenter/assessments/
https://www.ascd.org/el/articles/honor-as-power-the-practical-keys-to-antiracist-teaching
https://www.ascd.org/el/articles/honor-as-power-the-practical-keys-to-antiracist-teaching

Culturally Responsive Practices

Culturally Responsive means the implicit recognition and incorporation

» Culturally Responsive

Education, CRE HUB
4 AN

of the cultural knowledge, experience, and ways of being and knowing
of students in teaching, learning, and assessment. This includes

identifying, valuing, and maintaining high commitment to: students’
cultural assets in instruction and assessment; diverse frames of
reference that correspond to multifaceted cultural perspectives/

\\J/

» Tool to find Ethnic, Native,

& LGBTQ2SIA+ Studies
across the country

experiences; and behaviors in the classroom that can differ from White-
centered cultural views of what qualifies as achievement or success.

Wallace's Considerations series invites a variety of experts to

share insights based on research and theory on issues important

to the fields the Foundation supports.

April 2022

I From Access to Equity: Making Out-of-School-Time Spaces
Meaningful for Teens From Marginalized Communities

Problems of Policy and Practice

READY for RIGOR

A Framework for Culturally Responsive Teaching

Wallace™

AWARENESS
+ Know and own your cultural lens
Understand the three levels of culture

capacity

+ Provide appropriate challenge in order to
stimulate brain growth to increase intellective

LEARNING PARTNERSHIPS

+ Reimagine the student and teacher
r as a partnership

and sense of self-effcacy
- Support each student to take greater

ownership for his learning
- Give students language to talk
bout their learning moves

COMMUNITY OF LEARNERS
& LEARNING ENVIRONMENT

Create an environment that is intellectually.
and socially safe for learning

+ Make space for student voice and agency

To develop meaningful out-of-school-time programming for
young people from marginalized communities, experts suggest
that programs introduce practices that foster “a genuine sense of
dignity and belonging for youth” and improve working conditions
for program staffers. - Wallace Foundation

» From Access to Equity: Making Out-of-School-Time Spaces

Meaningful for Teens From Marginalized Communities
AAn

omn A

-

This framework, from
Culturally Responsive Teaching

» Multicultural/Culturally-

Responsive Books
& The Brain promotes

authentic engagement and i

rigor among culturally and
linguistically diverse students.

» Culturally responsive and
Sustaining Infographic

» Ready for Rigor Framework A
- Zaretta Hammond

yu

Elevate Relationships and Enrichment | Summer Learning Toolkit

WHATIS

CULTURALLY
RESPONSIVE-SUSTAINING
EDUCATION

CULTURALLY RESPONSIVE-SUSTAINING EDUCATION (CRSE)
advances educational justice by:

= O (2 L 2N

=~
Centering and valuing Using rigorous and

students’ cultures relevant curriculum,

and anti-oppressive

and identities -
teaching practices ?

’9 iE: =

Building strong, Supporting students to

positive relationships develop the knowledge,
between students, skills, and vision

families, and to transform the world
toward liberation

wii T

“Iwant all my students to feel seen in th to be seen in the curriculum.
T'want my daughter not to wonder if people that look like her made contributions to the world.”
~AARON HARRIS, NYC HIGH SCHOOL ENGLISH TEACHER

CONNECT WITHUS NYU Metro Center nyu-ejroc@nyu.edu
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https://crehub.org
https://crehub.org
https://www.google.com/maps/d/u/0/viewer?mid=1MH0HROzUg3DWuWJ8T7O-fqlswENrqtxq&hl=en&ll=46.01040739102932%2C-115.20600440000001&z=3
https://www.google.com/maps/d/u/0/viewer?mid=1MH0HROzUg3DWuWJ8T7O-fqlswENrqtxq&hl=en&ll=46.01040739102932%2C-115.20600440000001&z=3
https://www.google.com/maps/d/u/0/viewer?mid=1MH0HROzUg3DWuWJ8T7O-fqlswENrqtxq&hl=en&ll=46.01040739102932%2C-115.20600440000001&z=3
https://www.youtube.com/watch?v=a4ZBqEAQXcs&t=26s
https://www.wallacefoundation.org/knowledge-center/pages/from-access-to-equity-making-out-of-school-time-spaces-meaningful-for-teens-from-marginalized-communities.aspx
https://www.wallacefoundation.org/knowledge-center/pages/from-access-to-equity-making-out-of-school-time-spaces-meaningful-for-teens-from-marginalized-communities.aspx
https://www.scsvntp.com/uploads/1/2/0/3/120339010/ready_for_rigor_framework.pdf
https://www.scsvntp.com/uploads/1/2/0/3/120339010/ready_for_rigor_framework.pdf
https://libguides.luc.edu/c.php?g=49784&p=320661#s-lg-box-wrapper-1098199
https://libguides.luc.edu/c.php?g=49784&p=320661#s-lg-box-wrapper-1098199
https://static1.squarespace.com/static/5bc5da7c3560c36b7dab1922/t/5e31f1dbd0bd425348c9c2f3/1580331483649/CRSE+One+Pager+2020.pdf
https://static1.squarespace.com/static/5bc5da7c3560c36b7dab1922/t/5e31f1dbd0bd425348c9c2f3/1580331483649/CRSE+One+Pager+2020.pdf
https://www.scsvntp.com/uploads/1/2/0/3/120339010/ready_for_rigor_framework.pdf
https://static1.squarespace.com/static/5bc5da7c3560c36b7dab1922/t/5e31f1dbd0bd425348c9c2f3/1580331483649/CRSE+One+Pager+2020.pdf
https://www.wallacefoundation.org/knowledge-center/pages/from-access-to-equity-making-out-of-school-time-spaces-meaningful-for-teens-from-marginalized-communities.aspx

Indian Education in Oregon

Learning about tribal nations in Oregon is important for all students. Each » 4th Grade Tribal History
nation has a distinct origin story, worldview, and timeline of their history and Lesson Plan Example
contemporary context. However, much of that information has been presented to
the general American public from a non-Native American perspective, filled with
clichés, misconceptions, and falsehoods. The path is clear, we need teachers who » 8th Grade Tribal History
are culturally competent to work with American Indian/Alaska Native students Lesson Plan Example
and impart to non-natives respect for the deep cultural roots of the US.
» Implementation of Tribal History - Shared History
AN
\\J/

N,

» Essential Understandings of R

SHARED HISTORY

Essential Understandings

of Native Americans in Native Americans in Oregon SIS

..}‘“ Essential Understandings of

O regon Native Americans in Oregon

ODE partnered with representatives » Konaway Nika Tillcum
of the nine federally recognized tribal

governments in Oregon to create Essential i

Understandings of Native Americans in

Oregon. These nine essential understandings

have been created to serve as an

introduction into the vast diversity of the

Oregon Native American experience.

Konaway Nika Tillicum which means “All
My Relations” in Chinook Trade Jargon, is
an eight-day academic program exploring - Native American
a broad range of classes, lectures, cultural Studies

. . o ens Reclaim. Indigengws
experiences, and recreational activities for . e
Native American students.

Elevate Relationships and Enrichment | Summer Learning Toolkit

KEY QUESTIONS
TO CONSIDER:

% Can | name the 9 federally
recognized Tribes in Oregon? Which
Tribe or Tribes are near our school
district?

¢ How does our school district
incorporate our students’ cultural
knowledge, experience, ways of
being and knowing into teaching,
learning, and assessment?

% Does our staff and volunteers in our
work area reflect the diversity of
the community we serve?

% Do students and their families
feel connected to our school
community? Do teachers feel
connected to our schools?

** How do families from various races,
ethnicities, or cultures experience
our school climate?

VOICE & CHOICE

ACCESS AND OPPORTUNITY
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https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Pages/Implementation-of-Tribal-History---Shared-History.aspx
https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Documents/SB13%20Curriculum/4%20Health%20Language%20Revitalization%20Lesson%20Plan.pdf
https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Documents/SB13%20Curriculum/4%20Health%20Language%20Revitalization%20Lesson%20Plan.pdf
https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Documents/SB13%20Curriculum/ELA_G8_News%20in%20Indian%20Country.pdf
https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Documents/SB13%20Curriculum/ELA_G8_News%20in%20Indian%20Country.pdf
https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Documents/Essential%20Understandings%20of%20Native%20Americans%20in%20Oregon%20June%202020.pdf
https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Documents/Essential%20Understandings%20of%20Native%20Americans%20in%20Oregon%20June%202020.pdf
https://inside.sou.edu/natam/konaway.html
https://www.oregon.gov/ode/students-and-family/equity/NativeAmericanEducation/Documents/Essential%20Understandings%20of%20Native%20Americans%20in%20Oregon%20June%202020.pdf
https://inside.sou.edu/natam/konaway.html

DEEPEN COMMUNITY PARTNERSHIPS

Creating a community system for summer learning and growth opens the door to collaboration, reduces
duplication of efforts, and results in stronger shared investment for student learning and well-being. Community
partners have a history of working across initiatives, often with culturally specific strategies, to encourage authentic

engagement and established relationships with families.

ODE Community Engagement Toolkit

This toolkit shares a framework, example strategies, and helpful resources for expanding into more robust

and rigorous community engagement. As your school/district chooses to approach community engagement in
deeper ways, you are inviting change to happen: focal groups will feel less like an audience for your decisions
and more involved as key partners; structures of accountability and feedback will bring a sense of transparency

and authenticity to district planning.

This community engagement tool is organized on a
spectrum of shallow to robust community
engagement (Levels 1-5). District and school leaders
are encouraged to use this framework to reflect on
their stance and approach towards communities.

LEVELS OF COMMUNITY ENGRGEMENT

STANCE TOWARDS COMMUNITY
IGNORE INFORM CONSULT INVOLVE COLLABORATE | DEFER
INTENTION & UNINTENDED IMPACT TO CONSIDER

Protecting School, | Keeping Receiving C ing and C ities Drive
District, Regional Communities Community Input Engaging Community | Sharing Power with | and Own the Work
Interests Updated Unintended Impact | Voice Communities Unintended Impact
Unintended Impact | Unintended Impact | to Consider: Unintended Impact | Unintended Impact | to Consider:

to Consider: to Consider: Tokenizing & to Consider: to Consider: Sovereignty and Core
Marginalizing Placating & Gatekeeping Community Voice is | Collaborative Process | Agreements are Not
Communities Underestimating Community Not Heard Derailed by Power | Honored

Dynamics & Lack of
Relational Trust

Community Wisdom | Engagement

COMMUNITY ENGAGEMENT GOALS

Deny access to Provide students, Gather input from Ensure students, Ensure student, Foster lasting
decision-making families & students, families & | families & family & community | educational equity
processes community with community without | community needs | capacity play a through community-
relevant information | including them in and assets are leadership role in driven schools that
for them to support | decision-making integrated into implementation of | are culturally rooted
district, school or applicant process & | decisions and responsive to
regional goals planning whole and sovereign
people an:
communities

Example Engagement Methods: This row lists some
common example engagement methods, tactics, and
tools that districts can exemplify at each level. Schools
and districts have the opportunity to innovate during
summer programs engaging in the collaborate and
defer methods of the spectrum.

» ODE Community Engagement Toolkit
Ao

LEVELS OF COMMUNITY ENGAGEMENT

Detail
View

EXAMPLE ENGAGEMENT METHODS
IGNORE INFORM CONSULT INVOLVE COLLABORATE | DEFER

Closed door = Factsheets = Inputsessions |=* Collaboration | =  MOUS with = Community-
meeting = Openhouses | = Focus groups or engagement Community- driven planning
Misinformation | « y . witt based = Studentor
- Systematic :Tﬁe"‘:“""‘ Pty community organizations parent/Family
= Billboards izi i it
effort to avoid vy v surveys ﬁ;ﬁ'::ﬁ',’,‘ﬁf"d = Leadership led community
engagement electronic voices hall d
boards = Resources challenges anc
; House meetings & funding develop solutions
Videos Interactive allocated for = Consensus
Social media workshops & community building
posts. forums with organizing *  Participatory

Development forums to assess

Deepen Community Partnerships | Summer Learning Toolkit

PIP727777 77777777772 0777727777777727777277772277777774

Building and
Sustaining Community
Partnerships Toolkit

This toolkit comes out of the Colorado
Education Initiative and provides
tools, resources, and processes for
engaging critical relationships to build
community partnerships and deepen
connections.

» Designing Community Partnerships
to Expand Student Learning: A
Toolkit

ordi 3 They
0ol and the community to bridge the culture of each. They have the skills to
) staff, and reach out to families, resid

anni e g
achievement goals.

Below is a sample list of coordinator responsibilities:
« Faciltates the implementation of community partnerships and volunteer programs.

teachers, families, and
can be met by community partnerships

p: and ideas and

o
as during

prog g recruitment, training, tudent and classroom
scheduling, evaluation, adjusting, and coaching.

E & gh a thorough
evaluation process

*  Coordi s partner program staff meet:

Not Yet

er
S Addressed _ Discussion

Finalized | Notes

O | Generalstatementof
agreement's purpose
Partner’s afflation and legal

=]
status

O«

O | Contract amendments,

renewal, and termination

procedures

O | pesignated program supervisor

Not¥et  Under

Adressed _ Discussion 120 Notes

Partnership Responsibilities

Trainings and professional
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https://www.oregon.gov/ode/StudentSuccess/Documents/AppendixA_CommunityEngagementToolkit.pdf
https://www.oregon.gov/ode/StudentSuccess/Documents/69236_ODE_CommunityEngagementToolkit_2021-web[1].pdf#page=12
https://www.oregon.gov/ode/StudentSuccess/Documents/69236_ODE_CommunityEngagementToolkit_2021-web[1].pdf#page=13
http://www.coloradoedinitiative.org/wp-content/uploads/2019/03/CEI_CommunityPartnershipToolkit.pdf
http://www.coloradoedinitiative.org/wp-content/uploads/2019/03/CEI_CommunityPartnershipToolkit.pdf
http://www.coloradoedinitiative.org/wp-content/uploads/2019/03/CEI_CommunityPartnershipToolkit.pdf
http://www.coloradoedinitiative.org/wp-content/uploads/2019/03/CEI_CommunityPartnershipToolkit.pdf#page=25
http://www.coloradoedinitiative.org/wp-content/uploads/2019/03/CEI_CommunityPartnershipToolkit.pdf#page=26

S

Partners Contribute to Change

ODE understands the various people and roles that contribute to deepened student engagement and enriched summer learning environments. As summer
leaders plan for equity-driven summer programs, we recommend seeing and imagining all the various people that will be involved in the effort. Below is a
list that is not intended to be exhaustive, but showcases the diversity and roles successful implementation will take. Who will be essential to success in your

summer learning efforts?

Attendance officers / coordinators
Bus drivers

Business and industry partners
Caregivers and families

Childcare providers

Community college partners
Community partnership coordinators

Community-based and culturally-specific
organizations

Counselors and guidance counselors
CTE Regional Coordinators

CTE Student Leadership Organization
Representatives and Student Officers

Curriculum and instruction (district level)
DHS/child welfare

Early Learning Division, Early Learning Hubs
Educator Advancement Council

Educators

ESD staff

Expanded learning administrators

Family resource liaisons

Graduation coaches

Higher Education Coordinating Commission
Instructional assistants/paraprofessionals
Instructional coaches

Legislators

Local chamber of commerce

Local workforce development boards
McKinney-Vento liaisons

Media

Mental health teams

Non-profit/volunteer reading programs (e.g.

SMART Readers)
ODE staff
Oregon Housing and Community Services

Pre-K and Headstart programs

Deepen Community Partnerships | Summer Learning Toolkit

Primary care providers
Principals

Psychologists, social workers, traditional health
workers, and community-based mental health
professionals

Researchers

School board members

School personnel

School safety and prevention specialists
Special education teachers (K-12)

STEM Hubs

Students

Superintendents
Tribal/cultural/community leaders
University faculty (preservice program)

Vocational rehabilitation and transition
specialists

9th grade on-track coaches
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Oregon Spotlight - Morrow County School District
(CARE Coordinators)

Morrow County CARE Coordinators are one arm of the
multidisciplinary CARE program. CARE coordinators are bilingual
staff that are dedicated to working with buildings and families to
address any barriers that prevent students from attending school
and learning. They build relationships with families and work in partnership with our wrap-around partners
to get families the services they may need. On an average day, they will be supporting families that have
attendance concerns; helping families through the Oregon Health Plan application process; assisting with
scheduling medical/counseling appointments; helping with housing searches; and making connections with
students at lunch and recesses.

GRAMTS & PROFESSIGNAL
SCHOLARSHIPS ADVISORS

OregonASK is a collaboration of public and private
organizations and community members. Their
mission is to support, expand, and educate on quality
Afterschool and Summer Programs throughout Oregon.
They provide resources and professional development
opportunities to support summer programs.

» OregonASK

AAn

» Oregon Community Foundation

AN A\ /4

A\ /4

Oregon Community Foundation supports programs
that provide high-quality out-of-school time
experiences for students of color, students in under-
resourced rural communities, and students from low-
income families. Their website includes a number of
resources for supporting out-of-school time programs
in Oregon.

Deepen Community Partnerships | Summer Learning Toolkit

KEY QUESTIONS
TO CONSIDER:

<

Does our school or district have
a dedicated position to build and
maintain community partnerships?

How are community partners
viewed in our school and district?
How are they seen for the strengths
they bring to schools?

Have we identified the assets and
community organizations that
support our students and families
(e.g., community asset mapping,
systems mapping, community
outreach)?

Are we sharing data, resources, and
training with community partners,
and engaging with them in the
planning to support students and
their families?

Do new structures need to be
created to collaborate with
community partners?

VOICE & CHOICE

ACCESS AND OPPORTUNITY
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https://oregoncf.org/community-impact/impact-areas/education/out-of-school-time-initiative/
https://oregoncf.org/community-impact/impact-areas/education/out-of-school-time-initiative/
https://oregonask.org/
https://oregonask.org/

INTEGRATE WELL-ROUNDED LEARNING AND
WORK THAT MATTERS

Well-rounded learning focuses on developing a hands-on, collaborative, and integrated educational
environment rooted in inquiry and discovery. Well-rounded summer learning shifts the narrative from narrow
remediation and test preparation to an integrated project-based approach to deepen learning, reflection,

and curiosity. Work that matters is individualized by the application of meaningful, cross-cutting skills where
students are known, heard, and supported.

SparkLab

Where community, education, and
industry come together to support
Lane County youth in invention,
education, and career-connected
learning.

In July 2021, SparkLab opened with
its first official program, Invention
Lab: a five-week, paid experience
for high school students to learn
skills in the invention process, build
technical skills, and gain experience
in human-centered design. The
goal of Invention Lab is to empower
_ generations of creators, inventors,
_ and leaders in addressing complex
» SparklLab, Connected Lane » Invention Lab Summary ISHUIES, (el il summer'progran"'l,
Count A stuc?ents were t.askeq with Freatmg
,“ devices to monitor air quality and

177 CO2 levels in indoor space.

Integrate Well-Rounded Learning and Work That Matters | Summer Learning Toolkit
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Lake County SD

Summer Learning

Lake County School District designed

a hands-on, project-based, and career
focused summer program founded

on student voice and leadership. They
integrated well-rounded learning
opportunities throughout the program
while also providing job opportunities
to high school students to support the
elementary programs.

» Summer 2021 opportunities at Lake

“I loved learning about all the
different careers, some | have
never even heard of before. As a
junior, I'm still looking into different
professions and this was a great
opportunity for me to do that!”

- AT, 11th Grade
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https://drive.google.com/file/d/1oTwb7xLb_XFW5Oaffdfl_iUa0_Zojbdp/view?usp=sharing
https://drive.google.com/file/d/1oTwb7xLb_XFW5Oaffdfl_iUa0_Zojbdp/view?usp=sharing
https://youtu.be/vx66wkMNxng
https://connectedlane.org/sparklab/
https://connectedlane.org/sparklab/
https://docs.google.com/document/d/1wGhq5rWNVpJGWNyUc0lVyheDV6ZnMgzE/edit

Well-Rounded Instructional Approaches

Place-based

Place-based education and
learning immerses students
in local heritage, cultures,
landscapes, opportunities,
and experiences, using
these as a foundation for
the study of language arts,
mathematics, social studies,
science, and other subjects
across the curriculum.

t \ \

Lg" > Phos
3 . A
» Learning in Places

V\N
A\ /4

» Rural STEAM Leadership
Network

A

» Place-Based Learning: A

Multifaceted Approach
AAn
A\ /4

Project-based

Project-based, hands-on
learning is a student-
centered approach in which
it is believed that students
acquire a deeper knowledge
through actively engaging

in real-world and personally
meaningful projects.

» Oregon Stem Hubs

V\N
A\ /4

» Project-based Learning
For All

V¥ [\N
A\ /4

» Edutopia -

Project-Based Learning
AAn
A\ /4

Inquiry-based

Inquiry-based learning is

a learning process that
engages students by making
real-world connections
through exploration and
high-level questioning.

This approach encourages
students to engage in
problem-solving and
experiential learning.

» What is inquiry-based

learning?

AAn
A\ /4

» STEAM Thinking: Umpqua

Valley STEAM Hub

AAn
A\ /4

» Umatilla SD Summer
STEAM 2021

»

Integrate Well-Rounded Learning and Work That Matters | Summer Learning Toolkit

Applied Learning

Applied learning refers to
an educational approach
whereby students learn

by engaging in direct
application of skills, theories
and models. Critical
thinking and reflection are
intertwined within every
applied learning experience.

3 examples of applied

learning

AAn
A\ /4

» Oregon Apprenticeship

Program

AAn
A\ /4

Career Connected
Learning

Career connected learning
is a framework of career
awareness, exploration,
preparation, and training
that is both learner-relevant
and directly linked to
professional and industry-
based expectations.

Work-Based Learning

Toolkit

AAw
A\ /4

Oregon CTE Success
Stories

ODE Career Connected
Learning

AAn
A\ /4
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http://learninginplaces.org/co-designing-for-outdoor-learning/designing-for-outdoor-learning
https://sites.google.com/view/ruralsteam/rural-learning-collaboratives/place-based-education?authuser=0
https://sites.google.com/view/ruralsteam/rural-learning-collaboratives/place-based-education?authuser=0
https://www.edutopia.org/practice/place-based-learning-connecting-kids-their-community#:~:text=Place%2Dbased%20learning%20engages%20students,their%20work%20in%20their%20community.
https://www.edutopia.org/practice/place-based-learning-connecting-kids-their-community#:~:text=Place%2Dbased%20learning%20engages%20students,their%20work%20in%20their%20community.
https://stemoregon.org/regional-stem-hubs/
https://www.pblworks.org/
https://www.pblworks.org/
https://www.edutopia.org/project-based-learning
https://www.edutopia.org/project-based-learning
https://www.edutopia.org/blog/what-heck-inquiry-based-learning-heather-wolpert-gawron
https://www.edutopia.org/blog/what-heck-inquiry-based-learning-heather-wolpert-gawron
https://www.dcpss.org/why-steam-thinking/
https://www.dcpss.org/why-steam-thinking/
https://www.youtube.com/watch?v=eXQyyixP5oM
https://www.youtube.com/watch?v=eXQyyixP5oM
https://www.insidehighered.com/digital-learning/views/2017/05/31/3-examples-online-applied-learning
https://www.insidehighered.com/digital-learning/views/2017/05/31/3-examples-online-applied-learning
https://oregonapprenticeship.org/
https://oregonapprenticeship.org/
https://cte.ed.gov/wbltoolkit/
https://cte.ed.gov/wbltoolkit/
https://sites.google.com/oregonlearning.org/cte-network-update/success-stories#h.5op1fpa3v06v
https://sites.google.com/oregonlearning.org/cte-network-update/success-stories#h.5op1fpa3v06v
https://www.oregon.gov/ode/learning-options/CTE/careerareas/Pages/default.aspx
https://www.oregon.gov/ode/learning-options/CTE/careerareas/Pages/default.aspx
https://www.youtube.com/watch?v=eXQyyixP5oM
https://www.oregon.gov/ode/learning-options/CTE/careerareas/PublishingImages/Career%20Learning%20Continum%20Graphic_2021.jpg

Well-Rounded Lesson Plan Resources

Connecting well-rounded learning opportunities to content standards is critical to addressing unfinished learning over the summer months and to build
relevance for students across the school year. Based on research out of the RAND corporation, districts that align summer curriculum, either purchased,

developed in-house, or extended from the school year, maximize benefits to students and minimize resources.

Ormpen Early Learning

Oregoen Langasge Arts and " Oregon Phyucsl Education
Literacy

» Open Learning HUB » Mizzen by Mott -

AAw AAw
A\ /4 A\ /4

Practice Brief 1

Is it important to distinguish between
the explanation and argumentation
practices in the classroom?

| Practice Brief 2

| Why should students investigate
contemporary science topics—and not
just "settled" science?

» STEM Teaching Tools » You 4 Youth
AAN AAn
A\ /£ A\ /£
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Mathematics

Section, Helth and Physical

» Designing Learning

summer
activity

» OregonASK Activity Guide
w3 A

Seclion, Sexuaily Education

Sexuality
Education
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https://www.oregon.gov/ode/educator-resources/standards/Pages/default.aspx
https://www.rand.org/pubs/research_reports/RR366-1.html
https://www.oercommons.org/browse?batch_size=20&sort_by=title&view_mode=summary&f.general_subject=applied-science
https://www.oercommons.org/browse?batch_size=20&sort_by=title&view_mode=summary&f.general_subject=applied-science
https://www.mizzen.org/
https://www.mizzen.org/
https://www.oregon.gov/ode/educator-resources/standards/Pages/Designing-Learning-for-2020-21.aspx
https://www.oregon.gov/ode/educator-resources/standards/Pages/Designing-Learning-for-2020-21.aspx
http://stemteachingtools.org/tools
http://stemteachingtools.org/tools
https://y4y.ed.gov/stem-initiatives
https://y4y.ed.gov/stem-initiatives
https://oregonask.org/summer-activity-guide/
https://oregonask.org/summer-activity-guide/

Assessments for Summer Learning KEY QUESTIONS
TO CONSIDER:

ﬂ ¢ What instructional resources do we
Formative have that align to Oregon standards
and the school year curriculum?

Formative assessment is a process - a set of practices
integrated into the teaching and learning experience.
Both educators and students share the responsibility
of facilitating the formative assessment process.

Formative assessment is: Assessment

= Intentional and requires purposeful planning by
educators

=  Built on clear learning goals and success criteria

= Uses tasks, dialog, and instructional routines to
elicit evidence of students’ thinking

=  Driven by descriptive feedback to students

= |nformative to adjustments in teaching and learning

% What do my students need to
know, understand, and be able
to do during and at the end of an
instructional unit?

¢ How do you co-create with
students the success criteria to
demonstrate their learning?

» ODE Formative Assessment » Formative Assessment at a Glance .
% Is student learning connected to
La your community? Do students

have the opportunity to share
their achievements with your
community?

l‘.lll_l'l'(ll)lll

% What are the interests and passions
56 different ways to

gather evidence of =1 i e k¢ s Would you consider of my students a.lnd how do | '
student achievement ] T v Pt 2 connect that to intended learning

goals?

Curated by David Wees, Mathematics Education

Specialist 7 Srnart, Fast Ways to Do Formative

» 56 Different Ways to » 7 Smart, Fast Ways to » Peer Critique Protocol » Sample Sentence
Gather Evidence of Do Formative (Engage NY) Stems for Critigue
Student Achievement Assessment - Edutopia w g Protocols

. €| ) r3

VOICE & CHOICE

ACCESS AND OPPORTUNITY
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https://www.oregon.gov/ode/educator-resources/assessment/Documents/Oregon_Tools_for_Addressing_Unfinished_Learning.pdf
https://www.youtube.com/watch?v=wpwZCqvt70U
https://www.oregon.gov/ode/educator-resources/standards/Documents/CDL Digital Toolkit/Gathering Evidence of Student Achievement.pdf
https://www.oregon.gov/ode/educator-resources/standards/Documents/CDL Digital Toolkit/Gathering Evidence of Student Achievement.pdf
https://www.oregon.gov/ode/educator-resources/standards/Documents/CDL Digital Toolkit/Gathering Evidence of Student Achievement.pdf
https://www.edutopia.org/article/7-smart-fast-ways-do-formative-assessment
https://www.edutopia.org/article/7-smart-fast-ways-do-formative-assessment
https://www.edutopia.org/article/7-smart-fast-ways-do-formative-assessment
https://www.engageny.org/file/2711/download/peer_critique_protocol.doc?token=s-gvBdnz
https://www.engageny.org/file/2711/download/peer_critique_protocol.doc?token=s-gvBdnz
https://docs.google.com/presentation/d/1XhbptenVdB84bjsXyZsNfNTspxGYtdyU3DiSDTMkLfk/edit#slide=id.g1131fff713c_0_17
https://docs.google.com/presentation/d/1XhbptenVdB84bjsXyZsNfNTspxGYtdyU3DiSDTMkLfk/edit#slide=id.g1131fff713c_0_17
https://docs.google.com/presentation/d/1XhbptenVdB84bjsXyZsNfNTspxGYtdyU3DiSDTMkLfk/edit#slide=id.g1131fff713c_0_17
https://www.oregon.gov/ode/educator-resources/standards/Documents/CDL Digital Toolkit/Gathering Evidence of Student Achievement.pdf
https://www.oregon.gov/ode/educator-resources/standards/Documents/CDL Digital Toolkit/Gathering Evidence of Student Achievement.pdf
https://my.pblworks.org/resource/critique-protocols
https://docs.google.com/presentation/d/1XhbptenVdB84bjsXyZsNfNTspxGYtdyU3DiSDTMkLfk/edit#slide=id.g1131fff713c_0_17
https://usethefarrop.files.wordpress.com/2018/07/farrop-at-a-glance.pdf?utm_medium=email&utm_source=govdelivery

ENSURE MENTAL HEALTH AND WELL-BEING

Summer Programs for Promoting and
Supporting Mental Health and Well-being

Mental health promotion emphasizes individual and collective strengths, resilience, values, self-determination
and ways of knowing and being, and celebrates the unique qualities that each person, family, and community
bring to the school community. Summer programs should offer students opportunities to reflect, connect with
others, and make meaning of their experience with the support of peers and trusted adults.

ODE Mental Health Resources

Mental health refers to the
emotional, social, cognitive,
behavioral, physical, and relational
thriving of individuals and systems.

» ODE Mental Health Resources

AAn
A\ /4 ‘}ﬂ

» ODE Care and Connection
Campaign

AAn
L
A\ /AN

» The Strengthening Mental

711\ i) . Health in Education Initiative 2.0

AAn

Strengthening Mental Health in A
Care and Connection Education

Ensure Mental Health and Well-being | Summer Learning Toolkit
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Mental Health Toolkit

The purpose of this toolkit is to assist
school district leaders, administrators,
staff, and school based mental health
professionals (i.e., school psychologists,
school social workers, school
counselors, and school nurses) in
promoting the mental health and
well-being of school communities.

;(i- chicon  Integrated Model of Mental Health

aalth smphuine

CONTINULM
OF CARE

» Mental Health Toolkit

CLASSROOM WISE MENTAL
HEALTH LITERACY FOR OREGON

In early summer 2022,
ODE will release the
Oregon-specific Classroom
WISE platform statewide
as part of ODE’s Care and
Connection Campaign.
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https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Pages/Safe_and_Inclusive_Schools.aspx
https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Pages/Announcements.aspx
https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Pages/Announcements.aspx
https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Pages/Strengthening-Mental-Health-in-Education.aspx
https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Pages/Strengthening-Mental-Health-in-Education.aspx
https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Pages/Safe_and_Inclusive_Schools.aspx
https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Pages/Announcements.aspx
https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Pages/Strengthening-Mental-Health-in-Education.aspx
https://www.oregon.gov/ode/students-and-family/equity/Documents/ODE Mental Health Toolkit 2020.pdf
https://www.oregon.gov/ode/students-and-family/equity/Documents/ODE Mental Health Toolkit 2020.pdf

Mental Health Resources and Applications

The Northwest MHTTC supports
training and technical assistance on
implementation of mental health
services in schools and helps build
infrastructure to create learning
communities.

» Northwest Mental Health Forum

Technology Transfer Center

Al i o joun &
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AECUTUS EVENTS  SOCIAL-EMOTRINAL LEARNNG

Empower your mission and
learn how to support your
friends through a life-
changing virtual experience

EvEnTs

The Uplift program empowers students to utilize
their strengths and clarify who they want to be
in the world while gaining skills in empathy and
managing emotions to support themselves and
their peers along the way.

» Uplift by Youth Era
AAn
A\ /4

Reach Out Oregon provides
resources to support student and
family mental health and well-
being and promotes mental health
acceptance. They host weekly
family-led discussions for care-
givers on a variety of topics.

» Reach Out Oregon

4 AN
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This tool demonstrates how to utilize trauma-in-
formed practices to benefit all students. Students
respond positively when educators get to know
their life circumstances, affirm their identities, and
cultivate empathy in the learning environment.

» Responding to Trauma in your Classroom

VI\N
A\ /4

Ensure Mental Health and Well-being | Summer Learning Toolkit
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WHAT IS IT> A game to build executive function skills.

'WHAT IS IT ABOUT> Practicing self-control.

W WE., for a key number.

_—
&2 p
anontons. ] <WEN W pet

2. Gather students in a crcle. For the first round, go around the circle and count to 10
(have each person count one number). After the tenth person has said *10,” the next

can organize person shouid say “Hocus Pocus, Everybody Focus.”

thinking and . Practice. Repeat the *1-10 + Hocus Pocus, Everybody Focus” sequence until every

behaviorto student has had a turm.

meet goals... Say, “Great! Now, we're going to add a challenge. Every time we get to the number
five, the person with that number willclap instead of saying the number five.
Remenmber to just clap without saying the number. Pay careful attention to when it's
your turn and whether you need to say a number, do a motion, or say ‘Hocus, Pocus,
Everybody Focus.’ Let's practice.”

. Go around until every student has had a tum.

A your class becomes more comfortable with this game, feel free to add additional

SEL kernels of practice represent a smaller scale,
personalized approach to SEL, and aim to provide
teachers with a menu of needs and preference
based strategies that are quick, targeted, effective,
and easy to integrate into classroom practice.

» SEL Kernals - EASEL Lab

A
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https://www.reachoutoregon.org/
https://mhttcnetwork.org/centers/northwest-mhttc/northwest-mhttc-school-mental-health
https://mhttcnetwork.org/centers/northwest-mhttc/northwest-mhttc-school-mental-health
https://www.reachoutoregon.org/
https://www.upliftpeers.com/
https://www.upliftpeers.com/
https://www.learningforjustice.org/magazine/spring-2016/responding-to-trauma-in-your-classroom
https://www.learningforjustice.org/magazine/spring-2016/responding-to-trauma-in-your-classroom
https://ggie.berkeley.edu/wp-content/uploads/2020/02/Brain_Games_Pack.pdf
https://ggie.berkeley.edu/wp-content/uploads/2020/02/Brain_Games_Pack.pdf
https://www.reachoutoregon.org

@)\ National Center on Safe Supportive i iti
‘01; National Centron o Leveraging Reset Opportunities

Engagement + Safety + Environment TO HELP STUDENTS AND STAFF THRIVE

After a challenging quarter, semester, or couple of months before a break, how can you and your students not just survive the rest of the school year but thrive?
‘Take an opportunity to reset before jumping back into the school year!

What do we mean by thrive? Research tells us that for people to thrive, they need to feel of practices for use by
grounded . and have ag + school administrators who directly support taffor
ife! taff thiv, schootbased practoners—
Juding ack

as well as supportive environments. For each of

or building

What do we mean by reset opportunities? The physical, cognitive, and emotional
space offered po P

rather,
this tool 1

Forteachers,

trying outa  supporting students
skill. For administrators, this may mean revising a policy, establishing a new team, or
stopping a practice that was not working

Practices for School Administrators Who Provide Direct Support to Staff
@

R Practices for bulding individual capacity p—

FOREST GROVE

SCHOOL DISTRICT &2 a

Suicide Prevention
Policy and Plan

Last Updated 8/8/2020

» Leveraging Reset Opportunities To Help Students
and Staff Thrive

» Suicide Prevention, Intervention, Postvention

(Adi’s Act)
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Mental Health Technology Transfer Center
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HiLaMHTTC

1.04K subscribers

VIDEDS PLAYLISTS COMMUMNITY CHANMELS

I

Back to School.. Promoling The Emerging Role of Mental Back 1o School... Prometing Back to School.. Prometing

Resiliency and Mentsl Healt . Health F inthe... Hliency and

33 views - 3 months ago &7 views + 3 months ago 13 veews = 3 mamthis ago

Spanish dealing with a wide range
of mental health support topics
including culturally responsive
programming, crisis supports

for Latinx youth, advancing the
well-being of Latinx families, and
addressing racism.

PracticespHealing e H - \/jdeo resources in English and
ural @E¢ -
amil

» National Hispanic/Latinx Mental

Health Technology Transfer
Center

4

and Mental Healt...

12 views - 3 monihs aga
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KEY QUESTIONS
TO CONSIDER:

< How will our staff, students,
and families know that we are
prioritizing mental health and well-
being in our summer program?

¢ As school leader, what conditions
do | need to consider for
connecting with staff and ensuring
they feel supported?

% What strategies clearly
demonstrate empathy and
compassion in an inclusive
environment to connect with
students and their families so they
all have a sense of belonging and
feel included and welcomed?

% Are we connecting with resources,
mental health professionals,
and community organizations to
support student and staff mental
health?

VOICE & CHOICE

ESS AND OPPO
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https://safesupportivelearning.ed.gov/sites/default/files/NCSSLE Reset Tool_12_16_21_FINAL2.pdf
https://safesupportivelearning.ed.gov/sites/default/files/NCSSLE Reset Tool_12_16_21_FINAL2.pdf
https://safesupportivelearning.ed.gov/sites/default/files/NCSSLE Reset Tool_12_16_21_FINAL2.pdf
https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Documents/Plan 2- FGSD Suicide Prevention Policy and Plan.pdf
https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Pages/Suicide-Prevention,-Intervention,-Postvention-(Adi%27s-Act).aspx#douglas
https://www.oregon.gov/ode/students-and-family/equity/SchoolSafety/Pages/Suicide-Prevention,-Intervention,-Postvention-(Adi%27s-Act).aspx#douglas
https://www.youtube.com/channel/UC3LInpmTmpRmgB128SKszgw/videos
https://www.youtube.com/channel/UC3LInpmTmpRmgB128SKszgw/videos
https://www.youtube.com/channel/UC3LInpmTmpRmgB128SKszgw/videos
https://www.youtube.com/channel/UC3LInpmTmpRmgB128SKszgw/videos

ENGAGE STUDENTS AND FAMILIES

In order to implement equity-driven summer learning programs, students and families need to know about
the summer learning opportunities available to them. Providing effective outreach well before summer
programming begins and throughout the summer is necessary to boost enrollment and maintain regular
attendance. Summer programs are voluntary and without intentional effort, it can be difficult to interrupt old,
out-dated images of summer school that may deter many students and families as well as staff.

I V:llace Foundation

KEYS TO SUCCESS

For Summer Learning Recruitment

o

Engage Directly
with Students Understand Your Audience

Make Registration
as Easy as Possible

Build a Relationship
with Parents and Shldents

e

Use Trusted Messengers  Make Your Outreach
Principals,guidance counselors,and  CONsistent and Assertive

K 4

Recruitment Guide

This guide walks schools and districts through three steps
of the recruitment process including; getting started
through building your team, developing your strategy,
and providing hands-on tools to create a game plan to
ensure students that can benefit most from summer
learning programs have the opportunity.

» Summer Learning
Recruitment Guide
AAn
>

» Oregon Community Foundation
Family Engagement Brief

ju

A%ﬂj » Learning for Justice - Culturally

Sensitive Practices

AAn
A
174 A

Engage Students and families | Summer Learning Toolkit
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A MENU OF PROVEN
TACTICS

RECRUITMENT TRACTICS

FOR SCHOOL DISTRICTS*

Sending registration materi-
als home (at least 2 times)

AN

Reminder phone calls
(Robocalls)

Confirmation letters or
postcards

Personalized outreach from
school staff

Recruitment events
(at school or virtual)

One-on-one teacher
interactions with students

Mailing information home
(in students home language)

Emailing families
(in student home language)

AN NN NN

\/ Texting families
(in student home language)

*Based on chapter 3 of the Wallace
Foundation Summer Learning Recruitment
Guide.

» Summer Learning
Recruitment Guide
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https://www.wallacefoundation.org/knowledge-center/summer-learning/recruitment/pages/default.aspx
https://www.wallacefoundation.org/knowledge-center/summer-learning/recruitment/pages/default.aspx
https://www.wallacefoundation.org/knowledge-center/summer-learning/recruitment/pages/default.aspx
https://www.wallacefoundation.org/knowledge-center/summer-learning/recruitment/pages/default.aspx
https://oregoncf.org/Templates/media/files/grants/k12_student_success/2016%20Family%20Engagement%20Learning%20Brief.pdf
https://oregoncf.org/Templates/media/files/grants/k12_student_success/2016%20Family%20Engagement%20Learning%20Brief.pdf
https://www.learningforjustice.org/magazine/publications/critical-practices-for-antibias-education/family-and-community-engagement
https://www.learningforjustice.org/magazine/publications/critical-practices-for-antibias-education/family-and-community-engagement
https://www.wallacefoundation.org/knowledge-center/Documents/Summer-Learning-Recruitment-Guide.pdf
https://www.wallacefoundation.org/knowledge-center/Documents/Summer-Learning-Recruitment-Guide.pdf

Connecting with Families Through Culturally Specific Outreach

» Volleyball practice turns North Portland park into

Immigrant and Refugee Community Organization

Who We Are

(IRCO) hosted a Tongan language class which is most

community gathering space for Pacific Islander

likely the only native language literacy class for Tongan

in Oregon. This summer program engaged the whole
family at the individual and community level with N
literacy, wellness, positive cultural identity, and family

families

» Immigrant and Refugee Community Organization

engagement.

(IRCO)

AN

\\ L/

Strengthening Family and Caregiver
Relationships with School

The San Francisco United School District’s website includes multiple
resources to support family engagement. There are checklists,
rubrics, and other tools to serve as “flashlights that can help
illuminate issues and opportunities for growth and development of a
strong and supportive school culture and climate.”

N\

il

) BN

Engage Students and families | Summer Learning Toolkit

How Family Friendly Is Your School?

Rubric for Back To School Night
To school

ety

This s intentional and expanded

share classroom information. If needed,
translated hard copies wil be avalable
for familis.

Creating a welcoming school environment: Tools to assess your school climate
and culture.

» How Family Friendly » Rubric for Back to » Family
is Your School School Night Partnership Toolkit

» > & L)
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https://www.oregonlive.com/education/2021/07/volleyball-practice-turns-north-portland-park-into-community-gathering-space-for-pacific-islander-families.html
https://www.oregonlive.com/education/2021/07/volleyball-practice-turns-north-portland-park-into-community-gathering-space-for-pacific-islander-families.html
https://www.oregonlive.com/education/2021/07/volleyball-practice-turns-north-portland-park-into-community-gathering-space-for-pacific-islander-families.html
https://irco.org/
https://irco.org/
https://www.youtube.com/watch?v=vbyhao0FtaQ
https://www.sfusd.edu/sfusd-family-partnership-toolkits#22108
https://www.sfusd.edu/sfusd-family-partnership-toolkits#22109
https://www.sfusd.edu/sfusd-family-partnership-toolkits#22108
https://www.sfusd.edu/sfusd-family-partnership-toolkits#22108
https://www.sfusd.edu/sfusd-family-partnership-toolkits#22109
https://www.sfusd.edu/sfusd-family-partnership-toolkits#22109
https://www.sfusd.edu/sfusd-family-partnership-toolkits
https://www.sfusd.edu/sfusd-family-partnership-toolkits

“Providing equitable access to an excellent education to each and every child is a moral
imperative and, as educators, it is a responsibility we must own and embrace. It calls
for professionals, leaders of all walks of life, families, and communities to find shared

understanding, time, and the will to mobilize on a daily basis and surround young
people with the love, care, nourishment, intellectual challenges, and connections they

need to thrive.”

- Colt Gill, Director of the Oregon Department of Education

February 8, 2022 Letter

Family & School Connection Resources

Frograms = Training @5upport  Events  Resources  Families D

Family Guide 2021

Communicating

Effectively

STANDARD 2

National Standards for
Family-School Partnerships

» Successful Family-
School Partnerships

AAn
-
A\ /4 }_

National Summer
Learning Association
(NSLA)

» Family Guide
AAn
A\ /4

Engage Students and families | Summer Learning Toolkit

Family Guides

SchoolHouse
Connection

“Deeper Dives” for Schools
Practical Strategies to Serve Young Children Experiencing Homelessness

4. Working with families

they may need quickly and effectively.

“Deeper Dives” for Schools

» Practical Strategies
» Family Guides - Seek to Serve Young

Common Ground Children Experiencing
Ju Homelessness

1/~ x

Family Guides for Student
Learning by Grade Level

KEY QUESTIONS
TO CONSIDER:

¢ Do our program staff know family
members and caregivers by name?
Does our team share positive
feedback with family members
either in person, via text, phone
call, or written format?

¢ Do we hold interviews, focus
groups, or events in a location
where the program’s community is
most comfortable?

% What systems does our summer
program have in place to
communicate with families that
have not been easy to reach (i.e.,
home visits, community partner
outreach, wellness checks,
absentee navigators)?

% Do we need to create new
communication channels (e.g.,
parent liaisons, email, newsletters,
robo-calls, text-messages, in-person
events)?

D & ©
VOICE & CHOICE

ACCESS AND OPPORTUNITY
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https://www.summerlearning.org/knowledge-center/family-guide-2021/
https://www.pta.org/home/run-your-pta/National-Standards-for-Family-School-Partnerships
https://www.pta.org/home/run-your-pta/National-Standards-for-Family-School-Partnerships
https://seekcommonground.org/family-guides
https://seekcommonground.org/family-guides
https://schoolhouseconnection.org/wp-content/uploads/2018/04/Servingyoungchildrenexperiencinghomelessness-4.pdf
https://schoolhouseconnection.org/wp-content/uploads/2018/04/Servingyoungchildrenexperiencinghomelessness-4.pdf
https://schoolhouseconnection.org/wp-content/uploads/2018/04/Servingyoungchildrenexperiencinghomelessness-4.pdf
https://schoolhouseconnection.org/wp-content/uploads/2018/04/Servingyoungchildrenexperiencinghomelessness-4.pdf
https://www.summerlearning.org/knowledge-center/family-guide-2021/
https://www.pta.org/home/run-your-pta/National-Standards-for-Family-School-Partnerships
https://www.oregon.gov/ode/learning-options/CTE/resources/Pages/CTSOs.aspx
https://www.oregon.gov/ode/learning-options/CTE/resources/Pages/CTSOs.aspx

PURPOSEFUL PLANNING FOR
QUALITY PROGRAMS

In order to realize the best of what summer has to offer, it is important to start planning early. Launching an
equity-driven summer program requires intentional planning to ensure the co-creation of program design,

P22 27727727722722207722277777722227777277772277777774

Y4Y Comprehensive
Program Planner

¥ou for

coordination across school and districts, and creating systems for students and teachers to thrive. O

Below are components of planning effective summer programs:

Coordinate Create
meals, policy and
transportation, supports
curriculum, for robust
and supplies attendance

Get clear about where you’re headed

Intentional program planning helps summer leaders use time
and resources wisely along with supporting student success and
intended outcomes. The Y4Y Summer Planning tool includes the
following elements:

NEEDS
ASSESSMENT

= Developing your program team

= Assessing needs of the school community
Creating goals of program
Intentional design and logistics
Student recruitment and outreach
Continuous quality improvement

» Plan-A-Program
AAn

You for

A\ /4

INTEMTIONAL
STUDENT
FECRUITMENT

Purposeful Planning for Quality Programs | Summer Learning Toolkit

Program Implementation Planner Page: Project
Planning Matters!
The Path to Success Is Paved With Solid
Collect data Planning
and engage
in continuous
quality
improvement

Tnere are many moving parts when A
planning any program including a summer
Iearning program. Use ihese seven
sagquantial steps 1o succasstully navigate

your way fo & summer lsaming program

that has the pobential for making posiiive

scademic, sacial, emational ard » Blank Summer Planner

behavioral Impacts on your siudents,
Sample of Completed Planner
user guide and a sample planner.

Start by clicking the sun ican - on the .
aih. » User Guide for the Planner

l!rlll

_Click on the steps in the order shown o
take the most aticlent path for summar
program planning. You'll also get tools 1o
help you alang the way Gel ready for your
Journey,

Before you lake the first step, visit the

Implemeniation Planner page to download
the Program Implementation Plannar, .

v
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https://y4y.ed.gov/summerlearning/plan-a-program
https://y4y.ed.gov/summerlearning/plan-a-program
https://y4y.ed.gov/summerlearning/implementation-planner
https://y4y.ed.gov/summerlearning/implementation-planner  
https://y4y.ed.gov/uploads/media/Program_Implementation_Planner_BLANK_Final.xlsx
https://y4y.ed.gov/uploads/media/Program_Implementation_Planner_Final.xlsx
https://y4y.ed.gov/uploads/media/Implementation_Program_Planner_User_Guide508C.pdf

Wallace Foundation Toolkit

The Wallace Foundation Summer Learning Toolkit includes evidence-based tools and guidance for delivering
effective programs with hands-on, downloadable resources for schools, districts, and community organizations

looking to start or enhance their summer learning programs.

Included in this Toolkit are companion and facilitation guides with tips to help summer programs in the
planning process.

» Summer Learning Toolkit Home

AN
./

SUMMER PLANNING CALENDAR WORKBOOK

12-MONTH SUMMARY

PLANNING
CATEGORY

KEY ACTIVITIES

SEP

ocT

Nov

RECOMMENDED PLANNING TIMELINE

DEC JAN FEB MAR APR

» Toolkit Planning and Management

MAY

4 AN

\\ [/

JUN

JuL

AUG

Planning and
Management

Outline cross-departmental leadership
structure for planning

Determine planning process and
timeline

Facilitate regular planning meetings

Continuous
Improvement
Process

Develop new or refine existing
evaluation plan

Use data to inform instruction and
program

Execute evaluation

Program
Budget

Prepare budget for summer program

Plan for program

Manage and reconcile budget
regularly

Facilities

\dentify sites for summer program

Prepare sites for program
implementation

Student
Recruitment

Develop a marketing and recruitment
plan

Prepare student identification and
recruitment process and materials

Execute recruitment

Notify parents of enrollment status

Reach out and engage families and

students for retention

» Summer Planning Guide

ju

» Summer Planning Workbook

xH

Education Agency

A

» Three Month Expedited
Planning Tool- Texas

Purposeful Planning for Quality Programs | Summer Learning Toolkit

SUMMER BUDGET

G GUIDANCE FOR ToOL:

What is the SUMMER BUDGET tool and how can you use it?

The Summer Budget Tool, developed by The Learning Agenda, is designed to provide a detailed look
at i i i rogram. Itis intended to be used by
district and nonprofit summer program operators to project all of the direct and indirect expenses of
asummer program.

Why is detailed budgeting important?

Designating sufficient resources to implement your summer plan with high quality and fidelity to
program design s critical to ts success. Careful resource planning and allocation can also ensure that
you are spending precious funds on the most important elements of your program.

kcgdemics
Enrichment

Site
Climate

» Wallace Foundation -
Summer Budget Guidance

A

» Summer Budget Tool

x§

» Summer Program
Reflection Guide

A

» Summer Program
Reflection Tool

Awg
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https://www.wallacefoundation.org/knowledge-center/summer-learning/toolkit/pages/default.aspx
https://www.wallacefoundation.org/knowledge-center/summer-learning/toolkit/pages/planning.aspx
https://www.wallacefoundation.org/knowledge-center/summer-learning/toolkit/Documents/summer-planning-calendar-companion-guide.pdf
https://www.wallacefoundation.org/knowledge-center/summer-learning/toolkit/Documents/summer-planning-calendar-workbook-tool.xlsx
https://docs.google.com/spreadsheets/d/1RDGvz1xI6ZBQk-ViTwI41HIgcFGIR6cvbd_671RDsA8/edit#gid=1985834322
https://docs.google.com/spreadsheets/d/1RDGvz1xI6ZBQk-ViTwI41HIgcFGIR6cvbd_671RDsA8/edit#gid=1985834322
https://docs.google.com/spreadsheets/d/1RDGvz1xI6ZBQk-ViTwI41HIgcFGIR6cvbd_671RDsA8/edit#gid=1985834322
https://www.wallacefoundation.org/knowledge-center/summer-learning/toolkit/Documents/summer-planning-calendar-workbook-tool.xlsx
https://www.wallacefoundation.org/knowledge-center/summer-learning/toolkit/Documents/summer-budget-guidance.pdf
https://www.wallacefoundation.org/knowledge-center/summer-learning/toolkit/Documents/summer-budget-guidance.pdf
https://www.wallacefoundation.org/knowledge-center/summer-learning/toolkit/Documents/summer-budget-guidance.pdf
https://www.wallacefoundation.org/knowledge-center/summer-learning/toolkit/Documents/summer-budget-tool.xlsx
https://drive.google.com/file/d/1O8BMkPwFegmTBh28oIJtLAXkE35K5WEF/view
https://drive.google.com/file/d/1O8BMkPwFegmTBh28oIJtLAXkE35K5WEF/view
https://docs.google.com/document/d/10M0Ysy30EJ0DDUkJXtR-DJY74mn7L-Up/edit
https://docs.google.com/document/d/10M0Ysy30EJ0DDUkJXtR-DJY74mn7L-Up/edit

Hire Effective Educators and Professional Development for Summer Staff

According to research, teaching quality has the largest impact on student outcomes of any school level factor. Hiring .
effective summer staff and giving them the support they need are critical steps to maximizing student success (RAND, The mos'.c empha‘uc .
2021). Keep in mind, planning professional development for summer staff starts early in the process when programs recommendation is to commit

are creating their budgets to ensure staff are paid for their time and training is reserved on the calendar. in the fallto a s'ummer program,
and start active planning by

Build Pathway Opportunities: January with a program director

=  Provide aspiring administrators opportunities to administer summer programs who has at least half of their

=  Partner with local community colleges and universities to connect students with teaching opportunities time devoted to the job. Rand

= Hire high schoolers as mentors, tutors, or staff for elementary and middle school programs Corporation, Getting to Work on

= |nvest in robust professional learning opportunities for summer program staff Summer Learning

= Hire interested family and community members to gain experience in educational settings over
the summer months

4? Eugene School District

200 Noeth Manroe St., Egene, OTegon - 341-750-7700

' (PR 2] ADVANCEMENT
Teacher Pathways A High Impact Training LA S COUNCIL e
PATWAYS i EDUCATION Ground for Teachers

and Staff

What is the Pasvways in Education Program?

This project i & cellaburation patershi butwwsn Lars Educaion Servics Distict, Spenghsid
Puities rct, Euges Disirict Setvsel Digtriet ¥
Cregon; . Bushred Uy L These eght
EVENTS — organizations. ar working together ko ranefonm Inacher PrEpETNon by SesgRng 3 progam o
wapport diversa’ canddate scholars.

war 20 | A8 Day

The of four SEUNCt foous Breas INchaing recruiment, cinical prachics, hnng-
phacesreni, and meicring Taknn Sogeihes. ihe four aress and ihe propossd iks wihin our
projeict design yied the coportunty bn heip raduc (s parsissant dvensity 03D in our teacher
Apr 20 | 00 AM -
100 AW wondcece.
OASS Laading for Chango EAG Sesking Now Dagctors PV Pa———
Summit i = Mg Why do wa nesd the Pathways in Education Program?

::,;u:iunmw- The Cregen 2020 V2% of teachars are
“" i i thnically. pndior linguistically dhree. Additonaly, in T st fro yoers the rumber of racialty.
A TR wihically srcior bng dvarss leachicy s o B prcant

dun | B00 AM - 300 L W o0 iae of Dregon At -
. acknowiedged in the 1% Nenrity Teacher Act @ gap that has coninued o grow over e past
30 yoars. Tre Lane Fiageonal Toacher Pathwirys Program is Seugned i nocress this pecustont SUMMERMATTERS

» Educator Advancement Council » Teacher Pathways Program » A High-Impact Training Ground » Grow Your Own Programs

s for Teachers A

A\ /4 /4 ZAn
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https://eac.ode.state.or.us
https://eac.ode.state.or.us
https://www.4j.lane.edu/hr/teacher-pathways/
https://www.4j.lane.edu/hr/teacher-pathways/
http://www.summermatters.net/a-high-impact-training-ground-for-teachers-and-staff/
http://www.summermatters.net/a-high-impact-training-ground-for-teachers-and-staff/
http://www.summermatters.net/a-high-impact-training-ground-for-teachers-and-staff/
https://docs.google.com/document/d/1u_6HSpU54xHeMuUfWFQ7mRIzxP8xGF47UGSNNVmwepY/edit
https://docs.google.com/document/d/1u_6HSpU54xHeMuUfWFQ7mRIzxP8xGF47UGSNNVmwepY/edit

Continuous Quality
Improvement

Improving our summer learning programs
requires a commitment to continuous
improvement of operations, curriculum, staff,
and outreach. Collecting and reflecting on data

Qs = - T
is a critical component to the continuous quality et N, —_y - Ec |
improvement process. SRLent U113 "532131[_5,)’ B

—

o e .
- - U:':';Jgﬂ - _‘ﬁ
- i - ’

» You for Youth - Intentional Activity Design
AR

\\[/

Putting Data to Work for Summer Learning
Every Hour Counts Framework is an at-a-glance reference designed to help afterschool system leaders think through

their data needs, plan for data collection and use, and carry out those plans.

SRR

st counts

Racial Equity in Planning:
Positive & Problematic Practices

POSITIVE PRACTICE PROBLEMATIC PRACTICE

Putting Data to Work for Young People:
A Framework for Measurement, Continuous Improvement,
and Equitable Systems
2021

» A Toolkit for Centering Racial
Equity Throughout Data

Integration i pu

Ju

» Putting Data to Work for
Young People

» Data Equity Walk Toolkit
V/\N

Purposeful Planning for Quality Programs | Summer Learning Toolkit

KEY QUESTIONS
TO CONSIDER:

<

What key point people and funding
sources should be considered
when planning a summer program
(ESSER, State funds, Federal funds
i.e., Migrant Education, 21st CCLC,
Title programs, ESY, Foster care,
McKinney Vento, IDEA)?

How ready and equipped do
teachers and staff feel to support
all students, especially focal
student groups? Has there been
focused professional development
on summer learning?

Who makes decisions regarding
curriculum, staff development,
and quality assessment? What
resources are needed to access
guality supports across diverse
programs?

VOICE & CHOICE

ACCESS AND OPPORTUNITY
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https://y4y.ed.gov/summerlearning/plan-a-program#intentional-activity
https://y4y.ed.gov/summerlearning/plan-a-program#intentional-activity
https://aisp.upenn.edu/wp-content/uploads/2020/08/AISP-Toolkit_5.27.20.pdf
https://aisp.upenn.edu/wp-content/uploads/2020/08/AISP-Toolkit_5.27.20.pdf
https://aisp.upenn.edu/wp-content/uploads/2020/08/AISP-Toolkit_5.27.20.pdf
https://west.edtrust.org/data-equity-walk-toolkit
https://www.wallacefoundation.org/knowledge-center/Documents/Every-Hour-Counts-Measurement-Framework.pdf
https://www.wallacefoundation.org/knowledge-center/Documents/Every-Hour-Counts-Measurement-Framework.pdf
https://west.edtrust.org/data-equity-walk-toolkit/
https://aisp.upenn.edu/wp-content/uploads/2020/08/AISP-Toolkit_5.27.20.pdf
https://www.wallacefoundation.org/knowledge-center/Documents/Every-Hour-Counts-Measurement-Framework.pdf

RESOURCES

v

Important Note: ODE does not control or guarantee the accuracy, relevance, or completeness of non-ODE information.
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https://docs.google.com/document/d/1-QHJwl8sboJFy-ZmDEUtpqN0T3O2gfxD1Y-XHZ80DgI/edit?usp=sharing

RESOURCES

Grow Your Own Programs L ............................................................................ 33
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GLOSSARY OF KEY TERMS

CAREER CONNECTED
LEARNING

COMMUNITY-BASED
ORGANIZATIONS
(CBOS)

CULTURALLY
RESPONSIVE

CULTURALLY SPECIFIC
ORGANIZATION

DISAGGREGATED
DATA

Glossary of Key Terms | Summer Learning Toolkit

Career Connected Learning is a continuum of awareness, exploration, preparation, and work experience developed
through strong public and private partnerships. Participants develop, apply, and are assessed on academic, technical,
trade, and entrepreneurial skills that support their future career success.

CBOs are driven by and representative of a community or a significant segment of a community and work to meet
community needs and amplify strengths.

Means the implicit recognition and incorporation of the cultural knowledge, experience, and ways of being and knowing
of students in teaching, learning and assessment. This includes identifying, valuing, and maintaining high commitment
to: students’ cultural assets in instruction and assessment; diverse frames of reference that correspond to multifaceted
cultural perspectives/experiences; and behaviors in the classroom that can differ from White-centered cultural views of
what qualifies as achievement or success.

Means an organization that serves a particular cultural community and is primarily staffed and led by members of that
community; these organizations demonstrate: intimate knowledge of lived experience of the community, including but
not limited to the impact of structural and individual racism or discrimination on the community; knowledge of specific
disparities, barriers or challenges documented in the community and how that influences the structure of their program
or service; commitment to the community’s strength-based and self-driven thriving and resilience; ability to describe and
adapt their services to the community’s cultural practices, health and safety beliefs/practices, positive cultural identity/
pride, religious beliefs, etc.

Data that has been divided into detailed categories such as, but not limited to, geographic region, race, ethnicity, English
fluency, disabilities, gender, socioeconomic status, etc. It can reveal inequalities and gaps between different categories
that aggregated data cannot. The accuracy and quality of this data is also dependent on data collection, analysis and
decision-making practices that may be biased towards the values of the dominant, White-centered education system,
and therefore require critical reflection on whether focal group issues are truly emerging through the disaggregated data
and how intersecting categories compound various issues and dynamics.
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» DISPROPORTIONATE

» EQUITY LENS

» EQUITY STANCE

» EVIDENCE-BASED

» OPPORTUNITY GAP

» OUTCOMES

Refers to unequal or inequitable differences in access and outcomes that historical and current-day White supremacy
has created between certain families, children and students based on race, gender/gender identities, sexual orientation,
and other discriminating factors. What is “proportionate” must also be critically analyzed and addressed in terms of its
values, intent, and ideology.

An active tool that supports core values, commitments, orientations, and questions to become operationalizable. An equity
lens must support navigating choices in the here and now. It helps translate theory into practice, focuses on assets rather
than deficits, and avoids making decisions that could marginalize or harm students, staff, families, and communities. An
equity lens could also include: a) Facilitation Tools or Protocols: Possible protocols (such as a consultancy protocol) to use
the equity lens in a facilitated space or discussion; and b) Decision-making Tools or Protocols: Possible tools (such as the
ODE decision tools or consensus tools like Fingers to Five) that help guide decision-making based on the questions and
framework in the equity lens.

Core values, commitments, orientations, principles, strategies, and frameworks that your district, organization, school, or
team has decided are foundational to what you wish to prioritize in decision-making.

Refers to forms of validation that do not just stem from dominant educational research but include community-driven,
indigenous, tribal, culturally-responsive/sustaining/specific, non-dominant and non-Western ways of knowing, being,
and researching. Instructional practices, activities, strategies, or interventions that are “evidence-based” should not just
privilege scientific evidence, but also be driven by evidence stemming from the perspectives of those affected by those
practices, activities, strategies, or interventions.

Refers to the effects, system biases, and disparities the dominant, White supremacist system and culture has historically,
currently, and intentionally created for students. Factors such as race, ethnicity, socioeconomic status, English
proficiency, geography, financial wealth, gender, sexuality, familial situations, and disabilities determine or constrain what
opportunities the system offers and how these affect their educational aspiration, achievement, and attainment. These
effects and disparities represent a system bias and an educational debt that the dominant educational system owes to
marginalized students, which necessitate the need to address and shift the system itself.

The changes in health, behavior, actions, attitudes, or policies that impact students, educators, people, groups and
organizations with whom your work is in relationship with.

Glossary of Key Terms | Summer Learning Toolkit RETURN TO TOP




GLOSSARY OF KEY TERMS

» PARTNERSHIP

» PLAIN-LANGUAGE

» RESOURCES

» SOCIAL EMOTIONAL
LEARNING (SEL)

» SUPPLANT

» SUPPLEMENT

» TRAUMA-INFORMED

» UNDERSERVED

» UNDERREPRESENTED

Means a group of organizations, tribes, districts or individuals who agree to work together with a common interest and
shared vision. In a partnership, there is a high level of trust and two-way communication, and differences in power and
privilege are addressed. Roles and responsibilities on all sides are well-defined and developed with shared authority in
decision making. There might be shared space and staff, with expectations and agreements in writing.

Plain Language (also called plain writing or plain English) is communication your audience can understand the first time
they read or hear it.

Resources are defined as people, time, and money. State and federal funds are key resources. Diversity of funding and
resources can be leveraged to animate and execute plans and strategies to meet outcomes.

The process through which children and adults learn to pay attention to their thoughts and emotions, develop an
awareness and understanding of the experience of others, cultivate compassion and kindness, learn to build and maintain
healthy relationships, and make positive, prosocial decisions that allow them to set and achieve their positive goals.

Meaning replace a prior existing use of a different fund source.

Meaning it comes in addition to and is expected to be used in addition to existing resources.

Trauma-informed principles and practices refer to a strength-based, person-centered framework that recognizes the phys-
ical, psychological and emotional impacts of trauma, and prioritizes creating safe spaces to promote healing. It recognizes
and honors the inherent strengths, resilience and funds of knowledge within each person, and works to increase awareness
of how these assets can be accessed, within the trusting spaces of human relationships, to promote healing and flourishing.

Refers to communities, groups, families and students that the dominant or mainstream educational system has
historically and currently excluded, impacted, marginalized, underserved and/or refused service due to institutionalized
and intersectional racism and systemic oppression. This includes students of color, tribal students, English language
learners, LGBTQ2SIA+ students, students experiencing and surviving poverty and homelessness, students with
disabilities, women/girls, and students from rural communities.

Refers to communities, groups, families and students that due to systemic barriers and intersectional oppression have been
excluded and limited proportionate access to the dominant or mainstream educational system despite efforts to participate.
This includes students of color, tribal students, English language learners, LGBTQ2SIA+ students, students experiencing and
surviving poverty and homelessness, students with disabilities, women/girls, and students from rural communities.
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